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The Legislative Council ,  which i s  composed of five 
Senators, s i x  Representat ives ,  and the pres id ing  o f f i c e r s  
of t h e  two houses, serves a s  a cont inuing  research agency
f o r  the l e g i s l a t u r e  through the maintenance o f  a t ra ined  
staff. Between s e s s i o n s ,  research a c t i v i t i e s  are concen-
t r a t e d  on the  study of  relatively broad problems formally
proposed by l e g i s l a t o r s ,  and the publ i ca t ion  and distri-
bution of fac tua l  reports t o  a i d  i n  t h e i r  solution. . 

During the  s e s s i o n s ,  the emphasis i s  on supplying
Legislators, on individual request, with  personal memo-
randa, providing them wi th  information needed t o  handle 
t h e i r  own l e g i s l a t i v e  problems. Reports and memoranda 
both g ive  pertinent data i n  the form o f  facts, f i g u r e s ,  
arguments, and a l t e r n a t i v e s .  
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November 20, 1970 

To Members of t h e  Forty-eighth Colorado General 
Assembly: 

I n  accordance wi th  t h e  provisions of House 
J o i n t  Resolution No. 1034, 1969 Session, t h e  Legis-
l a t i v e  C o u n c i l  submits t h e  accompanying repor t  
r e l a t i n g  t o  c h i l d  and women l a b o r  laws. 

The r e p o r t  of t h e  Committee appointed to 
carry out  t h i s  s tudy was accepted by t h e  Leg i s l a t ive  
Council f o r  t ransmission w i t h  favorable recommenda-
t i o n  f o r  cons ide ra t ion  by t h e  f i r s t  r egu la r  session 
of t h e  Forty-eighth Colorado General Assembly. 

Respectful ly  submitted,  

/s/ 	 Representat ive C. P. (DOC) Lamb 
Chairman 
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Represen ta t ive  C. P. ( D O C )  Lamb 
Chairman 
Colorado L e g i s l a t i v e  Council  
Room 46, S t a t e  C a p i t o l  
Denver, Colorado 80203 

Dear Chairman : 

Pursuant  t o  House J o i n t  R e s o l u t i o n  No. 1034, 
1969 Sess ion ,  t h e  Interim Committee on C h i l d  and 
Women's Labor Laws submits  t h e  fo l lowing  r e p o r t  f o r  
c o n s i d e r a t i o n  by t h e  L e g i s l a t i v e  Council .  The Com-
m i t t e e ' s  f i n d i n g s  and recommendations a r e  the 
r e s u l t  of seven meet ings  dur ing  which t h e  Committee 
cons idered  t h e  problems concerning c h i l d  and women's 
l a b o r .  I n  p a r t i c u l a r ,  the  Committee recommends 
enactment of a r e c o d i f i c a t i o n  of t he  Colorado C h i l d  
Labor Law and t h e  repeal  of  c e r t a i n  s t a t u t e s  which 
d i s c r i m i n a t e  against the employment of  women. 

R e s p e c t f u l l y  submit ted ,  

/s/ Representative Clarence Quinlan 
Chairman 

C o m m i t t e e  on C h i l d  andWoments 
Labor Laws 



FOREWORD 

House J o i n t  Reso lu t ion  No. 1034, 1969 Ses s ion ,  d i r e c t e d  
t h e  L e g i s l a t i v e  Counci l  t o  appoin t  a committee t o  s tudy  t h e  "... 
e x i s t i n g  laws concerning wages and c o n d i t i o n s  o f  employment o f  
c h i l d r e n  w i th in  t h i s  s t a t e  f o r  t h e  purpose of  updat ing and un i fy -
i n g  s a i d  laws." Members of t h e  General  Assembly appointed t o  
t h e  i n t e r i m  Committee on Chi ld  and Viomen's Labor Laws inc luded :  

Rep. Clarence Qu in l an ,  Rep. C. P. ( D O C )  Lamb, 
Chairman Ex O f f i c i o  Chairman 

Rep. Ben Kle in ,  Vice- of  L e g i s l a t i v e  Council  
Chairman Rep. Richard Lamm 

Rep. Jean B a i n  Rep. Wal te r  Younglund 
Rep. J o h n  Byerly Sen. Roger C i sne ros  
Rep. Be t ty  Dit temore Sen. William Garnsey 
Rep. Don Friedman Sen. Ruth Stockton 
Rep. Wayne Knox 

To implement t h e  i n t e n t  of  t h e  study, t h e  f i r s t  y e a r  o f  
Committee a c t i v i t y  was devoted t o  a review o f  Colorado c h i l d  l a b o r  
laws. I n  1969, t h e  Committee adopted a r e s o l u t i o n  which reques ted  
t h e  L e g i s l a t i v e  Council  t o  a u t h o r i z e  expansion of t h e  s tudy  t o  
i n c l u d e  c o n s i d e r a t i o n  o f  women l a b o r  laws. The r e s o l u t i o n  was ap-
proved by t h e  L e g i s l a t i v e  Council .  

Following pub l i c  hea r ings ,  t h e  Committee he ld  t h r e e  meet- 
ings on a r e c o d i f i c a t i o n  of  t h e  Colorado Chi ld  Labor Law. The 
Committee at tempted t o  remove ove r ly  p r o t e c t i v e  r e s t r i c t i o n s  from 
t h e  s t a t u t e s  which hamper youth employment o p p o r t u n i t i e s .  A t  t h e  
same t ime ,  t h e  Committee r e t a i n e d  p r e s e n t  Colorado e d u c a t i o n a l  
requ i rements  and t h e  emphasis on s a f e t y  t r a i n i n g .  

The Committee h e l d  a hear ing  on women's l a b o r  laws on Sep-
tember 25, 1970. The Committee recommends a r e p e a l  of  c e r t a i n  
p r o v i s i o n s  o f  t h e  s t a t u t e s  which tend t o  d i s c r i m i n a t e  a g a i n s t  t h e  
employment o f  women. 

The Committee wishes  t o  express  i t s  a p p r e c i a t i o n  t o  t h e  
many persons  who t e s t i f i e d  d u r i n g  Committee hea r ings .  I n  p a r t i c u -
l a r ,  t h e  Committee thanks the fo l lowing  individuals for their h e l p  
and coopera t ion :  Commissioners, Albert Mangan and Kenneth C. 
R u s s e l l ,  Colorado I n d u s t r i a l  Commission; Richard McCabe , Richard 
E. Moss, and James Underwood, Colorado Department o f  Labor and 
Employment; C. G.  F i t z p a t r i c k ,  United S t a t e s  Department of Labor, 
Wage, Hour, and Publ ic  C o n t r a c t s  D iv i s ion ;  Richard C a r l t o n ,  Execu-
t i v e  S e c r e t a r y ,  Colorado-Wyoming Res t au ran t  Assoc ia t ion ;  Declan 
0 9 D o n n e l l ,  Mrs, Robert Dorcas, and Mrs. W. M. Henderson, Governort s 
Commission on t h e  Status of  Women; C h a r l e s  ~rnoldy,W e  Clem Sevc ik ,  
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and Russell Waterman, Youth Opportuni ty  Cen te r ,  Colorado Depart- 
ment o f  Labor and Employment. Others  a s s i s t i n g  t h e  Committee i n -  
cluded:  Colorado C o n t r a c t o r s  Assoc ia t ion ;  P r o j e c t  Concern, Inc .  ; 
Assoc ia t ion  of  Commerce and I n d u s t r y ;  Colorado Labor Counci l ;  
Colorado Cat t l emen ' s  Assoc ia t ion ;  Colorado Gran e ;  Colorado S t a t e  
U n i v e r s i t y ;  Youth Program, Denver Oppor tun i ty ;  %e w e r  Public 
Schools ,  Cooperat ive  Educat ion;  S t a t e  Board for Community ~ o l i e g e s  
and Occupational  Educat ion;  O f f i c e  of  Work-Training Programs, C i t y  
and County of  Denver; Met ropol i t an  Counci l  f o r  Community Services; 
Department of Adminis t ra t ion ;  Metro-Denver Committee on Household 
Employment; Youth C o a l i t i o n ;  Nat iona l  Organ iza t ion  of  Women; 
American Assoc ia t ion  f o r  Women; and Young Women's C h r i s t i a n  Assoc-
i a t i o n .  * 

Becky Lenahan of  t h e  L e g i s l a t i v e  Dra f t i ng  O f f i c e  provided 
b i l l  d r a f t i n g  se rv ices  t o  t h e  Committee. Primary s t a f f  respons i -
b i l i t y  was rerformed by Mi tche l  B e v i l l e ,  Research Assoc ia te ,  and 
a s s i s t e d  by Lenny Arno ld ,  Research A s s i s t a n t ,  L e g i s l a t i v e  Council  
S t a f f .  

November 1970 Lyle C. Kyle 
Director 
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COMMITTEE FINDINGS AND RECOMMENDATIONS 

Pursuant t o  House J o i n t  Resolut ion NO. 1034, 1969 Sess ion ,  

and a s  l a t e r  expanded upon by t h e  Leg , i s l a t i ve  Counci1,the Commit-

tee  on Chi ld  and Women's Labor Laws conducted a two-year s t u d y  

of l a b o r  l e g i s l a t i o n  a f f e c t i n g  women and ch i ld ren .  The Committee 

i n i t i a t e d  t h e  s tudy by holding t h r e e  pub l i c  hear ings  reviewing 

c h i l d  l a b o r  l e g i s l a t i o n  and tak ing  tes t imony f r o m  members of  t h e  

g e n e r a l  publ ic ,  employers' o rgan iza t ions ,  Colorado I n d u s t r i a l  

Commission, Colorado Div is ion  o f  Labor, Colorado Divis ion of 

Employment, f e d e r a l  pover ty  programs, f e d e r a l  work- t ra ining pro-

grams, voca t iona l  educa t ion ,  several community o rgan iza t ions ,  

, C o l o r a d o  Labor Counci l ,  and United S t a t e s  Department of  Labor. 

Chi ld  Labor 

I n  t h e  e a r l y  y e a r s  o f  i n d u s t r i a l i z a t i o n  i n  t h e  United 

S t a t e s ,  c h i l d r e n  a s  young a s  e i g h t  years o f  age were employed i n  

f a c t o r i e s  f o r  pe r iods  up  t o  fou r t een  hours  pe r  day. Needless t o  

say, t h e  long working hours ,  coupled w i t h  unsafe  working condi- 

t i o n s ,  endangered t h e  h e a l t h  and we l f a re  o f  many youngsters ,  a s  

w e l l  as  c o n t r i b u t i n g  t o  t h e  neg lec t  of  t h e i r  education.  A s  a 

r e s u l t ,  t h e  f i r s t  c h i l d  labor l e g i s l a t i o n  restricted c h i l d r e n  

from working i n  t h e  f a c t o r i e s  o r  'Isweat shopst1. La t e r ,  c h i l d  

l a b o r  l e g i s l a t i o n  was aimed a t  p revent ing  abuses i n  occupat ions  

o t h e r  than  manufacturing such as  mining, m i l l  work, logging,  

quar ry ing ,  and canner ies .  Never theless ,  e x p l o i t a t i o n  o f  c h i l d r e n  



continued in some other occupations, consequently, child labor 

legislation was extended to local industries such as retail 

stores, laundries, bakeries, restaurants,. bowling alleys, and 

garages. 

The Committee recognizes that the exploitation of youth 

must still be prevented; however, evidence presented to the Com-

mittee indicates that  many provisions of Colorado's Child Labor 

Law unduly restrict the safe and socially beneficial employment 

of minors. T-ong working hours are not permitted, and there i s  a 

state law requiring compulsory school attendance. In addition, 

working conditions are far different today than they were i n  the 

early 1900'8. For most large employers, work opportunities for 

persons under 18 are almost nonexistent, compared t o  the early 

years of industrialization. Consequently, the most serious prob-

lem for youth today is not exploitation but lack of opportunity. 

Overly restrictive and protective child labor laws, as they have 

evolved, are in conf l i c t  with state and federal programs of vo-

cational education, work training, and youth job placement. 

Furthermore, the complexity and the restrictiveness of existing 

c h i l d  labor laws has tended t o  discourage employers from provid-

ing  work opportunities for young people. For these reasons, the 

Committee believes that a change in the purpose of child labor 

legislation is essential. 

J?rob;Cems Posed by CploradotsChild Labor saw 

Examples of child libor legislation which are too restric-

t i v e  were revealed in testimony at the Cmi'tteets  hearings. 



Colorado law a t  the present time provides that all persons under 

eighteen are minors and, theref ore, subject  t o  occupational limi-

tations as s p e c i f i e d  by law. lJ The law present ly  prevents these 

people from obtaining jobs which require more than eight  hours of 

work a day and a l so  p roh ib i t s  employment in ce r t a in  occupations 

such as roofing , l o g g i n g ,  woodworking machines, rendering and 

packing of meat, etc .  The Committee believes that persons who 

have graduated from high school, p r i m a r i l y  seventeen-year-olds 

and p e r s o n s  who have dropped out of school but could pass the 

general education development examination, should have adult em-

ployment opportunites. If such individuals  were permitted employ-

ment, the job placement efforts of the Youth Opportunity Center, 

Colorado Division of Employment, would be enhanced. 

Job Placement - Fol lowing Training. In  1969, the General 

Assembly attempted t o  a l l ev i a t e  some of the conf l i c t  between vo-

ca t iona l  education programs and the Colorado Child Labor Law. 

Senate B i l l  No. 54 provides that persons under eighteen who have 

completed training or who are enrolled in ' specif ied types of 

student learning may be allowe'd employment in some occupations 

declared vhazardousll. 3/ ~ n f  this exemption does notdrtunately, 

apply t o  a l l  f ederally-funded and approved t ra ining programs, 

especially those programs dealing with the disadvantaged. For 

example, Colorado Youth Opportunity Center personnel testified 

Section 80-6-1, C.R. S. 1963. 
Section 80-6-6 (2) and 80-6-5 (I), C.R. S. 1963. 

3/ Colorado Session Laws of 1969, p. 664. ' 
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t h a t  they could not  place some persons completing job t ra in ing  

with the UnB-ted S t a b s  Job Corps. I n  p a r t i c u l a r ,  youngsters 

receiving heavy equipment t r a in ing  cannot be employed u n t i l  age 

eighteen. The Cornrnfittee bel ieves t h a t  the Child Labor Law should 

be amended t o  encowage the employment of properly t ra ined young-

sters r a t h e r  than t o  hinder such opportuni t ies .  Furthermore, a 

seventeen-year -old with proper t r a in ing  i n  a so-called "hazardous 

~ c c u p a t i o n : ~ 'may i5e a f a r  s a f e r  employee than an untrained adult .  

Enco~~u-:~pernent A prevai l ingof Employment Opportunities. 

a t t i t u d e  on the p a r t  of many employers i s  t o  forgo the  h i r ing  of 

youth. Although this outlook may stem, i n  p a r t ,  from negative 

personal experiences or  from the commentary associa tes ,  public  

po l i cy  a l so  i s  a key f ac to r  i n  discouraging the  employment of 

youngsters. Federal and s ta te  laws and regula t ions  have been 

d ra f ted  in*a negative fashion with  emphasis on what an employer 

or minor cannot do. The Committee bel ieves  an e f f o r t  needs t o  

be made t o  make such laws and' regula t ions  reflect :  a  pos i t ive  ap-

proach. I n  p a r t i c u l a r ,  as a youngster matures, adul t  employment 

oppor tuni t ies  should be made avai lable  a s  soonoas the hea l th ,  

s a f e ty ,  and' education of a ch i ld  permits such ac t i v i t y .  

Speci f ica l ly,-the Committee recommends the inclusion of an 

intent sect ion)i n  t he  l a w  encouraging employment. The law shoul'd 

also be amended't'oemphasize the  types of employment appropriate  

fo r  youth and requ i re  the Colorado I n d u s t r i a l  Commission t o  spec-

ify t r a in ing ,  procedures,-and'equipment which would render some 

tlhazardous" occupations s a f e  f o r  youth. employment. 
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Unif ormitv with Federal Law Curt a i l s  Work Op~ortunity.  

Einployment opportunities i n  Colorado often are governed by fed-

eral law and regulations. A t  the present time, the Colorado Child 

Labor Law i s  i n  conformity, f o r  the most pa r t ,  with federal  ch i ld  

labor law. Federal o f f i c i a l s  testified a t  the hearings that 

departure from uniformity would create  general confusion and en-

f orcement d i f f i cu l t i e s .  Nevertheless, the Committee i s  convinced 

that the Colorado law should differ i n  cer ta in  aspects from 

federdl law. Specifically,  the Committee has decided t o  allow 

fourteen-year-olds the following occupational opportunities (un-

less  specificdlly declared t o  be hazardous) : 

(1) 	any occupation i n  manufacturing ; 

(2) 	 public messenger service, and errands by foot ,  

bicycle, and public transportation; 

(3) 	 warehousing and storage, including unloading 

and loading of vehicles; 

(4) 	 construction and repair  work; 

(5) 	 operation of automatic enclosed f r e igh t  and 

passenger elevators;  and 

(6) 	 the use of ho is t s ,  where supervised, i n  con- 
\ 

net t ion with occupations i n  gasoline service 

establishments. 

The above occupations are prohibited t o  fourteen and f i f -  

teen-year-olds by federal  regulations for  employment involved i n  

i n t e r s t a t e  commerce. 

The 	Committee does not believe tha t  a l l  manufacturing OC-



cupations ~?,ouldbe prohibited to fourteen and f if teen-year-olds . 
Such a b l . ~ n k e tprohibition eliminates a large number of jobs for 

youth. The Committee believes that labor.and work conditions 

have changed enough from the early 1900's to warrant a relaxa-

tion of this restriction. A l s q  the Committee can see no reason 

why fourteen-year-olds cannot perform public messenger service. 

In a sense, the Committee i s  suggesting that Colorado law 

~ o v l dbe used as a model or pilot project to determine whether 

modification of existing restrict ive provisions could be accom-

plished without exploitation of children. The federal chi ld 

labor provisions consist of the Fair Labor Standards Act and reg-

ulations adopted pursuant t o  this act by the Secretary of Labor. 

For the most p a r t ,  federal restrictions on child labor are con-

tained in regulations. Therefore, modification of ffederal stand-

ards could be accomplished by the Secretary of Labor. If the 

appended bill i s  adopted by the General Assembly, and if the 

policies and approaches contained within the bill can accomplish 

the goal  of providing opportunity without jeopardizing the 

health and welfare of youth, perhaps some of the federal regula-

tions may be changed. 

M-s. The present law provides some confusion 

and administrative and procedural difficulties. For example, a 

"work permitu i s  necessary for ~4 and 15 Year olds  who wish t o  

work during school hours on school days. The provision is de-

signed to  maintain compliance with the compulsory school attend-

ance law. Despite the f ac t  that only a few,llworkpermits" are 

mi 




issued in Colorado in any one year, many parents, employers, 

minors and school of f ic ia l s  have assumed tha t  all minors need 

"work permits". Thus, employers may be discouraged from hiring 

some minors because they believe a "work permitH is "necessaryM. 

The Committee recommends changing the terminology of "work per-

m i t "  t o  "school release permitt1.  

The law provides that an employer may require a minor to 

submit an age cer t i f ica te .  The employer retains such age c e r t i -

ficates for  inspection by the Division of Labor. The purpose of 

an age cer t i f ica te  is to enable the employer and the Division of 

Labor t o  determine whether an employer i s  i n  compliance w i t h  the 

l a w ,  In the p a s t ,  the employer has been required t o  r e t u r n  the 

age certificate upon termination of employment by the minor. 

This will no longer be required since the Committee believes that 

employers should be relieved of as many administrative functions 

as possible. Hopefully, this will help remove some of the "red 

tapett employers complain about. 

ary of Legislative Recommendations 

The Committee suggests that Colorado1s Child Labor Law, 

80-6-1 t o  80-6-13, C.R.S. 1963, as amended, be repealed and re-

enacted. Major revisions proposed in the Committee b i l l  include: 

(1) The tiColorado Child Labor Lawtt would be renamed the 

nColorado Youth Ehployment Opportunity Acttl. A declaration of 

purpose seetionhas been added which declares that  i t  is state 

policy t o  foster youth employment opportunit ies.  The Committee 

believes that the suggested t i t l e  and the declaration of purpose 

w i l l  foster a positive a t t i t u d e  for youth employment. 
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(2) Enable persons who have completed high school t o  be 

e n t i t l e d  t o  adult  employment oppor tuni t ies .  Also, the Committee 

recognizes  t h a t  a person who has  dropped ou t  o f  school should 

be able t o  make a l i v i n g  and gain va luable  work experience. 

Therefore,  the Committee recommends t h a t  persons who have drop-

ped out  of  school and who have passed t h e  genera l  educat ional  

development examination should not  be denied employment opportu- 

n i t i e s  because of a r b i t r a r y  age requirements.  

(3) Continued recogni t ion  t h a t  youth mature i n  s t e p s  

and. the re fo re ,  t h e  Committee supports e x i s t i n g  procedures of 

permi t t ing  d i f f e r e n t  k inds  of employment a t  ages 14 and 16, but  

with some occupations open t o  a l l  ages. 

(4) The inc lus ion  i n  the a r t i c l e  of federally-funded 

work t r a i n i n g  programs. Th i s  will q u a l i f y  such programs f o r  ex-

empt i o n s  from "hazardous occupations". 

(5) The extens ion  of the  concept t h a t  an adequately 

t r a i n e d  youth i s  capable of working i n  occupations which would 

be hazardous f o r  unt ra ined  persons. The Committee has appl ied 

t h i s  concept t o  a l l  occupations which are hazardous. 

(6) The a d d i t i o n  of severa l  s e c t i o n s  which should c l e a r  

up ambigui t ies  which have ex i s t ed  i n  the  p a s t ,  e.g., i nc lus ion  

of a provis ion  on workmenr s compensation. 

(7) The a d d i t i o n  of provis ions  which w i l l  r e q u i r e  the 

Colorado I n d u s t r i a l  Commission t o  d e f i n e  hazardous occupations 

and presc r ibe  what, equipment s h a l l  be requi red  t o  make an occupa-

t i o n  non-hazardous f o r  minors. 

x v i i i  



Finally, the Committee b e l i e v e s  t ha t  it i s  important  t h a t  

information about  child l a b o r  p r o v i s i o n s  be t r a n s m i t t e d  t o  the 

p u b l i c ,  and it t h e r e f ore recommends t h a t  the Colorado ~ndustrial 

Commission and the Div i s ion  of Labor prov ide  adequate informa-

tional se rv ices  t o  ensure p u b l i c  awareness. 

Women's Labor Laws 

The Committee reques ted  t h e  L e g i s l a t i v e  Drafting O f f i c e  t o  

employ i t s  Data R e t r i e v a l  Sys t em- to  o b t a i n  a p r i n t - o u t  of lawsI 

that a f f e c t  women. the print-out c o n t a i n s  281 r e f e r e n c e s  t o  

v a r i o u s  s t a t u t e s  r e f e r r i n g  t o  women and was va luab l e  i n  determin-

i n g  what  laws t h e  Committee should f o c u s  on. The Committee a l s o  

he ld  a pub l i c  hearing on September 25, 1970, devoted t o  t es t imony 

from r e p r e s e n t a t i v e s  o f  womenvs groups and i n d i v i d u a l s  concerned 

w i t h  d i s c r i m i n a t i o n  i n  employment on t h e  b a s i s  o f  sex. 

One of t h e  i s s u e s  t h a t  conf ron ted  t h e  Committee a s  f a r  as  

women's l a b o r  l e g i s l a t i o n  i s  concerned i s  whether Colorado ' s  . 

s t a t u t e s  a f f e c t i n g  t h e  employment o f  women a r e  so "undulyIt pro-

t e c t i v e  t h a t  employment d i s c r i m i n a t i o n  a g a i n s t  women h a s  devel-  

oped. By us ing t h e  Data R e t r i e v a l  System, the Committee was able 

a t o  l o c a t e  one d i r e c t  p r o h i b i t i d n  a g a i n s t  t h e  employment o f  

women, a s t a t u t e  which makes it u n l a w f u l  f o r  women t o  work i n  
. . 

By us ing  t h e  four " sea rch  wordsv of  ltwomen,fi' "woman," ' I g i r l , "  
and 'Ifemale ," a p r i n t - o u t  o f  Colorado Revised S t a t u t e s  was 
obta ined .  The p r i n t - o u t  i s  on f i l e  i n  t h e  L e g i s l a t i v e  Draft-
ing Office .  
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m i n e s .  a I n  a d d i t i o n ,  t h e r e  are o t h e r  s t a t u t e s  i n  Colorado 

which requiSe s p e c i a l  f a c i l i t i e s  f o r  women. I l l u s t r a t i o n s  o f .  

t h i s  t ype  o f  l e g i s l a t i o n  a re :  (1) a s t a t u t e  which r e q u i r e s  that 

i f  women a re  t o  be employed i n  factories, t h e  s t a i r s  s h a l l  be 

screened ( s e c t i o n  80-2-8, C.R.S. 1963) ;  (2) a law r e q u i r i n g  t h a t  

i f  women a r e  employed i n  any manufactur ing,  mechanical o r  mercan- 

t i l e  e s t ab l i shmen t s  i n  Colorado,  employers  shall provide  " s u i t -

ab le  seats1!  f o r  t h e  u se  of  women when n o t  engaged i n  t h e i r  "ac-

tive duties1' ( s e c t i o n  80-2-13, C.R.S. 1963); ( 3 )  a s t a t u t e  re-
. 1 

q u i r i n g  c e r t a i n  employers of more than  f o u r  persons  t o  provide  a . 

s e p a r a t e  "water  c l o s e t  ," " e a r t h  c l o s e t ,  " o r  l l p r ivy ,w whenever men 

and women a r e  employed t o g e t h e r  ( s e c t i o n  80-2-10, C.R.S. 1963); 

and a p rov i s ion  r e q u i r i n g  t h e  Colorado I n d u s t r i a l  Commission t o  

s t i p u l a t e  t h a t  s epa ra te  "dress ing roomsu should  be provided for 

women i n  c e r t a i n  instances ( s e c t i o n  80-2-10 (2),C.R.S. 1963).  

The Committee bel ieves  t h a t  the p r o h i b i t i o n  a g a i n s t  em-

ployment of  women i n  mines i s  wi thout  j u s t i f i c a t i o n  and i s  t o t a l -

l y  d i s c r i m i n a t o r y ,  because  no cons ide ra t i on  i s  given t o  i nd iv id -

u a l  c a p a c i t i e s  of p o t e n t i a l  employees. I n  a d d i t i o n ,  t h e  a fore -

mentioned laws requiring s p e c i a l  f a c i l i t i e s  f o r  women should be 

repea led .  On the whole, however, t h e  Committee found that Colo-

rado does  n o t  have some of  the t ypes  o f  a r c h a i c  " p r o t e c t i v e m  leg-

i s l a t i o n  con ta ined  i n  t h e  k t a t u t e s  of  many o t h e r  s t a t e s ,  e . g . ,  

y S e c t i o n  92-10-2, C.R.S. 1963. 



Colorado does n o t  have l e g i s l a t i o n  s p e c i f y i n g  weight  l i f t i n g  re-

s t r i c t i o n s  for women i n  t h e i r  employment. F i n a l l y ,  t h e  Commit-

tee d i d  n o t  have adequate  t ime  t o  d e v o t e  t o  a s tudy o f  the  "Eight-

hour-day Law" and t h e  "Minimum Wage Law for Women and Children." 

x x i  



-TEXT 
A BILL FOR AN ACT 

CONCERNING TIIE EMPLOYMENT OF MINORS* 

& enacted the General Assembly of the  State of Colo-

rado: 

SECTION 1. Article 6 of chapter 80, Colorado Revised 

Statutes 1963, as amended, i s  REPEALED AND REENACTED, WITH 

AMEXDMENTS, t o  read: 

ARTICLE 6 

COLORADO YOUTH EMPLOYMEJNT OPPORTUNITY ACT 
* - -

80-6-1. Short t i t l e .  This a r t i c l e  sha l l  be known 

and may be c i t ed  as the "Colorado Youth Rnployment Oppor- 

tuni ty  Act of 1971". 

80-6-2. Declaration of purpose. It is .declared t o  

be the policy of t h i s  s t a t e  t o  fo s t e r  the economic, socia l ,  

and educational development of young people through em-

ployment. Work i s  an in tegra l  factor  i n  providing a sense 

of purpose, direction, and self-esteem, necessary t o  the 

overall physical and mental heal th  of an individual. In 

the first pa r t  of t h i s  century, s t a t e  and federal  laws and 

regulations were needed t o  prevent the exploitat ion of 

The Committee believes tha t  the  Colorado 
Child Labor Lawsshould be renamed and that  
a posit ive statement about the necessity 
and social values obtained f r c ~youth work 
experience should be included i n  the s t a t -
utes.  



T m- :' 

- child labor. Unfortunately, such legislation also has 

tended, on occasion, t o  limit and c u r t a i l  opportuxiities f o r  

m F n o r s  to participate in reasonable work experiences. 

Young people,  especially those who have campleted high 

school or occupational trafning and no longer are in school, 

shoulJ. not be denied employment opportunities because of 

w b i t r a .  minimum age liuits. Furthermore, with zidequaa,ke 

training, the general assembly believes that youth are less 

:mjury and ricci.~Ientprme than an -atrained adult8 

1 

Y 
80-6-3. 

art icle:  

Dc+fhi t iox i s .  (1) For purposes of this 

(2) ''Cornmissiodt mea~s industria.1 comnisslon or' 

Colorado. 

(3) "Pivisionn means tine divi-sion of labor in the  

deyartment o f  labor  and employment, and "directorv means 

t h .director of the division of l abor ,  

(4) "MinorH means any person under t he  age of night-

ew., except a person who has received a high school d i p l m a  

o r  a passing score on the general educational development 

examination. The state board of education shdll adminis-

Most of +ha definitions included in this  
ssc3iou are the sane as current l a w *  
Botre~er, the definition of llninorf'was 
changed to allow a person under eighteen,
who has either a high school digloaa or 
received a passing score on the general 
e i lucs t io~~a ldevelopment examination, adult 
employment opportunities. Youth employ-
ment specialists tsstified tha t  the sug-
gested language r o a d  increase the i r  a b i l -
i t y  to place youths in Jobs. Also if a 
high school diploma would permi t  a & i l t  
lmployment opportunities, perhaps th is  
would be an incentive for young people  to 
s tay  in school. The Cornnittee believes 
that employment opportunities must be ex-
ganded for persons who can no longer de-
rive benefit from regular classrsom attend-
ance. A t  the same time, the Committaa 
recognizes the value of education and ef-



TEXT-
t e r  the  general educational development examination t o  any 

minor sixteen.years of age or older who wishes t o  be con-

f o r t s  must be made t o  keep minors i n  
school. 

sidered an adult f o r  the purpose of this a r t i c l e .  

(5) "School day" means any day when normal classes 

are in session during the regular school year i n  the school 

d i s t r i c t ,  

(6) ffSchool hours" means t h a t  pe r iod  during which 

the s tudent  i s  expected t o  be in school  in t he  school 

d i s t r i c t ,  

(7) Tktploymentttmeans any occupation engaged i n  f o r  

compensation i n  money o r  other  valuable considerat ion,  

whether paid t o  the minor or  t o  some other  person, includ-

i n g ,  but not l imi ted  t o ,  occupation as a servant ,  agent, 

subagent, o r  independent contractor .  

80-6-4. Exem~tions. (1) (a) The provisions of this Similar t o  present law. 

article, except sec t ion  80-6-9, shall not  a p p l y  t o  the 

following: 

(b) School work; supervised educational a c t i v i t i e s .  . 

( c )  Home chores. 
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(d) Work done for a parent or guardian, except where 

the parent or guardian receives any payment therefor. 

( e )  Newsboys and newspaper'carriers. 

(2) Any minor employed as au actor, model, or per -

forxu5r zhz2L be exempt from the yrovisiorrs of subsectj.or, 

(1) of section 80-6-5. 

(3) Tho disector may g s v l t  exeupLions fzom ;inj-pro.-

v i s i ~ ~ .of t h i s  a r t i c l e  for individual nor if he : ? i x i d ~  

t2s.q .mch +mexemption wo?rld. 5e in the bss-i- interests  a f  

-&haahor iny.ol.iped. In g~xr%l,r ig  -tha dirf ? ~~XCW!)tio i ~ ~  to.:. 

:;jlfl l consider, anon$ other .tlniws,  the t r t l i n i i l g  'cJi1lch 

ir.;irlo~has . ran :3 i~edin  his  proposed occupation and- M.2 

hnl;rl~dge G? the propar safe-ty measures -Lobe t a k a  ~ L C  

cg~q-ilectionwith such occupation, The di rec to r  may re-

qq~.iseany a p p l i c a ~ tfor zn exemptiou frm section 80-6-7 

to submit to a t e s t  of his a b i l i t y  to perfom the &il ls  

required f o r  the proposed occupation. Such t e s t s  may be 

administered by a community and technical college, a pro--

prietary school, or any other institution which of fe rs  

The present statute gives ~ u t h o x i t yto the direc--
to2 of the D Z a i s l m  of Lzbor to grmt waivers to 
+.he p~ovisionsoZ the ch i ld  labor a c t b  The Corn-
axittee beliaves that occup~tionala d  saxsty 
t:t:~a:i.nJ.ng to ba emphasized as a condition fornee? 
%LAY such ~rai laer~The C ~ m l t - t a e'belieaes t h a t  
this provision m l g h ~be hslpf i f i  in providing sxii-
p,l.r;yzent; o p p o s i ? . ! ~ . i t i 8 ~  ~~71.10have re-to yciYb.s 
ceived adequ~tet~a_i. .niag,The type o f  exsmptiorzs 
provided in section 80-6-9 arc? for  psrsons who 
ha-vve received training by e . p p e n t i c ~ s h l p, or 
through various types of . training programs ::o;l-
duc Led by p u b l i c  schooLs, j~miorc o l l a g ~ s ,corn-
rnunity and tscimieai. colleges, federally funded 
work-training programs, or proprietar:r schcols 
approved by the S t a t e  Board f o r  C~muni'isCol-
leges mLd bccujatioaal E d ~ l c z t i o n ~  

http:subsectj.or


-TEXT 
by the state board f o r  community col leges and occupation- 

al education. 

(4) Any employer, minor, minort s parent  or  guardian, 

school o f f i c i a l ,  or  youth employment s p e c i a l i s t  may re-

quest an exemption, as provided in subsection (3) of t h i s  

section, from a provision of t h i s  a r t i c l e .  

80-6-5. Minimum ane requirements - maxirum hours of 

-work. (1) No minor under the  age of fourteen s h a l l  be 

permitted employment i n  t h i s  s t a t e  except a s  authorized 

I by sect ions 80-6-4 and 80-6-6. 
Y' 

(2)  On school days, during school hours, no minor 

under the age of s ix teen  s h a l l  be permitted employment 

unless  he i s  excused from attendance a t  school pursuant t o  

t h i s  a r t i c l e .  

(3) No minor under the  age of s ix teen  shall be p e r -

mitted t o  work between the  hours of n ine - th i r ty  p .me and 

f i v e  a.m., except as authorized by sec t ion  80-6-4 (21, 

nor shal l  he be permitted t o  work more than four  hours on 

a school day unless  he i s  excused from attendance a t  

school pursuant t o  t h i s  a r t i c l e  or  unless  the next  day i s  

This sec t ion  i s  based on the  present  law. 
The Committee recommends two changes which 
should add some f l e x i b i l i t y  i n  a minor's 
working hours. One change would permit a 
youth t o  work more than four  hours on a 
school day provided t h a t  the  next day i s  
not  a school day. This would permit m i -
nors, f o r  example, t o  work more than four  
h o u r s  cn a Friday, Otherwise, employment 
during school days  would remain t h e  
same. &condly, the  Committee suggests
t h a t  when school i s  not  i n  session, minors 
may be employed more than e ight  hours in a 
day, provided they a r e  pa id  overtime and 
they do not  work more than forty-eight  
hours per  week. The Cornittee hopes t h a t  
t h i s  would encourage s m e r  enployment in  
c e r t a i n  occupations, such as the restaurant 
business, whsre employment hours sometimes 
have t o  be f l ex ib le .  



TEXT- EXPLANATION 

not a school day. Babysitters shall not be subject to the 

provisions of t h i s  subsection (3 ) .  

(4) No a n o r  sha l l  be permitted t o  work more than 

six consecutive days except in seasonal employment, or 

more than forty-eight hours in any week, ox more than eight 

hours in any twenty hour period. In case of emergencies 

which may arise in the conduct of an industry or occupa- 

t i o n ,  not subject t o  a wage order promulgated under a r t i c l e  

7 of th i s  chapter, a minor may be permitted to work more 

I 
m than eight hours i n  a twenty hour period i f  he i s  paid a t  
I 

a rate of-one and one-half times his normal wage, but the 

limitations of t h i s  subsection (3) on consecutive days of 

employment and on hours in any week shall be a p p l i c a b l e  

in such emergencies. Overtime i n  any industry subject  to 

a wage order promulgated under a r t i c l e  7 of t h i s  chapter 

shall be governed by such order. 

80-6-6. Permissible occu~at ionsa t  any age. (1) (a) 

Subject to the l imitat ions of sections 80-6-5 and 80-6-9, 

any minor, shal l  be permitted employment in any of the 

This section i s  substantially di f ferent  
from current law. First, the occupations
l i s t e d  may be engaged in  by any minor re-
gardless of h i s  age rather  than a t  age  12  
as provided by the current law. 

following occupations: 



(b) Sale and delivery of periodicals,  delivery of 

handbills, advertising, and advertising samples, and door 

Section 80-6-4, C.R. S. 1963, prohibits per-
sons under sixteen from operating any
"hazardous power -driven machinery". The 
Colorado Indus t r ia l  Conmission and the di- 

to  door sel l ing of merchandise and the delivery thereof. 

(c) ~Shoeshining. 

(d) Babysitting. 

(e) Gardening, and care of lawns, including the op- 

eration of power-driven lawn equipment i f  such t y p e  of 

rector of the Division of Labor have in- 
terpreted "hazardous power-driven machin-
ery" t o  include power-driven lawn mowers. 
A t  the u r g i n g  of the Committee, the direc- 
t o r  of the Division of Labor made some 
changes in t h i s  in terpreta t ion i n  the suq-
mer of 1970. The Division of Labor de- 
cided tha t  i f  a youth i s  operating equip- 
ment which has been approved by the 
Division or i f  the minor has received 

I 
-4 
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equipment i s  approved by t h e  d i v i s i o n  o r  i f  t h e  minor  has 

r e c e i v e d  t r a i n i n g  conducted  o r  approved  by t h e  d i v i s i o n  

i n  t h e  o p e r a t i o n  o f  t h e  equipment.  

( f )  Cleaning of walks including the operation of 

training i n  the operation of the equipment, 
then the minor w i l l  be permitted t o  oper-
a t e  power lawn mowers. The Division next 
established, i n  cooperation with vocation- 
al education o f f i c i a l s ,  several training 
sessions t o  instruct youth i n  the opera-
t i on  of power equipment. The training 
sessions w i l l  be conducted each summer. 

power-dr iven snow removal equipment. 

(g) Casual work usual t o  the home of the employer, 

and not specifical ly prohibited by t h i s  a r t i c l e .  

(h) Agricultural work. 

(i) Caddying. 

Paragraphs (e) and (f) of subsection (1)
incorporate t h i s  authority i n  the s ta tutes .  

The Committee faced a dilemma i n  making 
i t s  decision on p ower-driven lawn equipment 
F i r s t ,  it was alleged tha t  there are 
l50,OOO accidents each year from power lawn 
mowers. Testimony a l s o  revealed tha t  many 
young people mow lawns i n  d i rec t  violat ion 
of the law. The Committee believes tha t  

( j) Any other occupation which i s  similar to  those 

enumerated i n  t h i s  subsection (1)and i s  not specif ical ly  

prohibited by t h i s  a r t i c l e .  

young people are  i n  jeopardy of violat ing
a law tha t  i s  not consistent with rea l i ty .  
Many youngsters with power mowers are mow-
ing lawns and appear t o  be doing so quite 
safely. Nevertheless, the Camittee be- 

1 l i eves  tha t  safety would be ensured by re-
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80-6-7. Permissible occu~at ions  a t  age fourteen. 

(1) (a) In addition t o  the occupations permitted by sec-

t ion  80-6-6, and subject to  the l imi ta t ions  of sections 

80-6-5 and 80-6-9, any minor, fourteen years of age or 

older, shall be permitted employment in any of the follow- 

ing occupations: 

(b) 	Any occupation i n  manufacturing. 
( c )  	 Public messenger service, and errands by foot ,  

bicycle, 	and public transportation. 

(dl Operation of automatic enclosed f re igh t  and 

quiring a cer ta in  amount of experience on 
the pa r t  of the youth i n  the operation of 
power-driven lawn equipment. 

The Committee a l s o  had d i f f i c u l t y  in re-
solving an age issue, i.e., at what age 
can a youth operate a power lawn mower 
safely? The Committee looked a t  several 
a l ternat ive  ages, but determined that a 
d i f fe ren t ia t ion  of operation capabi l i t i es  
between ages 11 and 1 2  could not be ascer-
tained. The Committee decided t o  exclude 
any age requirement fo r  the types of occu-
pations allowed under t h i s  section. This ,  
of course, would allow agr icul tural  ern-
ployment a t  any age. Most agriculture i s  
involved in in t e r s t a t e  commerce and sub-
ject 	t o  federal  regulations with respect 
t o  child labor. 

Several provisions of this  section would 
not be i n  conformity with the present fed- 
e r a  regulations since the permissible 
age a t  which the occupations could be 
f i l l e d  has been lowered from 1 6  to  14  i n  
the proposal. The Committee is n o t  a t -
tempting t o  encourage  youth t o  work unneces-
s a r i l y ,  but t h e  Committee be l ieves  t h a t  t h e  
age should be lowered i n  o r d e r  t o  allow t h e  
o p p o r t u n i t y  f o r  fourteen-year-olds t o  be 
employed i f  qualified and necessary. 

The occupations which would not be uni-
form with federal  l a w  include: 

(1) 	any occupation i n  manufacturing; 

(2) public messenger service, and errands 
by foot ,  bicycle, and public transportation; 



passenger elevators. 

(e) Jan i to r ia l  and custodial service, including the 

operation of vacuum cleaners and f loor  waxers. 

( f )  Office work and c l e r i c a l  work, including the 

operation of off i ce  equipment. 

(g)  Warehousing and storage, including unloading 

and loading of vehicles. 

(h) Construction and repair  work. The operation of 

motor vehicles shall be subject t o  a r t i c l e  4 of chapter 

13, C.R.S. 1963. 

(i) Any occupation in r e t a i l  food service. 

( j )  Any occupation in gasoline service establish- 

ments including but not l imited to,dispensing gasoline, 

o i l ,  and other consumer items; courtesy service; car 

cleaning, washing, and polishing; the use of ho is t s  where 

supervised; and changing tires, except that  no minor may 

i n f l a t e  or change t i r e s  on any t i r e  mounted on a r i m  

equipped with a removable retaining ring. The operation 

of motor vehicles sha l l  be subject t o  a r t i c l e  4 of chapter  

13, C e R e S .  1963. 

( 3 )  warehousing and storage -- including
unloading and loading of vehicles; 

(4) construction and repair work; 

(5) operation of automatic enclosed 
f re igh t  and passenger elevators; and 

(6) the use of ho is t s ,  where supervised, 
i n  connection w i t h  occupations i n  gasoline 
service establishments. 

Federal government o f f i c i a l s  t e s t i f i e d  
tha t  a departure from uniformity would 
make administration of both federal  and 
Colorado chi ld  labor rovisions d i f f i c u l t  
and confusing. The itte tee believes, 
however, t ha t  work experiences should be 
encouraged a t  an ea r l i e r  age* If t h i s  ap- 
proach i s  successful,  perhaps Congress and 
the Secretary of Labor could re-examine 
federal c h i l d  labor p6 l i c i e s .  

The Committee heard testimony from voca-
t ional  education spec ia l i s t s  tha t  it i s  
important tha t  youths obtain work experi- 
ence as ear ly  a s  possible. The se l f -  
confidence, good r.rork habits ,  and other 
valuable socla l  and personal s k i l l s  
that  can develop from work experience have 
a more permanent e f fec t  on an individual 
a t  age 14 than they do a t  age 16. The 
lowering of t h e  age for the occupations i n  
t h i s  section may be par t icular ly  helpful 
t o  the individual development of minority 
children because such youth often suffer a 
lack of se l f  -confidence and self-esteem. 



(k) Any occupation i n  r e t a i l  s t o r e s  including 

cashier ing,  selling, modeling, art work, work in adver t i s -

ing departments, window trimming, p r i c e  marking by hmd or 

nachine, assembling orders,  packing and shelving, or  bag-

ging and carrying out customer s f  order s. 

(1) Any occupation in res t au ran t s ,  h o t e l s ,  motels, 

o r  other public accommodations, except the  operat ion of 

power food s l i c e r s  and grinders .  

(m) Any occupation r e l a t e d  t o  parks or  r ec rea t ion  

including bu t  n o t  limited t o  r ec rea t ion  aides and conser-

vat ion projects .  

(n) Any other occupation which i s  similar t o  those 

enumerated in t h i s  subsection ' (1) and i s  not  s p e c i f i c a l l y  

prohibi ted by this a r t i c l e .  

80-6-8. Permissible occupations a t  aEe sixteen.  In 

addit ion t o  the occupations permitted by sec t ions  80-6-6 

and 80-6-7, and subject  t o  t h e  l i m i t a t i o n s  of sec t ions  

80-6-5 and 80-6-9, any minor, s ix teen  years  of age o r  

o lder ,  s h a l l  be permitted employment i n  any occupation 

which involves the use of a motor vehicle,  i f  the  minor i s  

The Committee d id  n o t  attempt t a  r e v i s e  
present  p r a c t i c e s  i n  regard t o  the l i cens -  
ing of minors f o r  the operat ion of motor 
vehicles .  The proposal simply permits
such occupations provided the minor qual- 
i f i e s  under the  vehic le  laws of the  s t a t e .  



l icensed t o  operate the  motor vehic le  f o r  such purpose 

pursuant t o  a r t i c l e  4 of chapter 13, C.R. S. 1963. 

80-6-9. Hazardous o c c u ~ a t i o n s  prohibi ted f o r  minors. 

(1) (a) No .minor s h a l l  be permitted employment i n  any 

occupation declared t o  be hazardous i n  subsection (2) of 

t h i s  sect ion,  unless  such minor i s  fourteen years  of age 

o r  older  and he i s  employed: 

(b). Inc identa l  t o  or  upon completion of a program of 

apprentice t ra in ing  ; 

I-' 
I 

(c) Inc identa l  t o  or  upon completion of a student-
I-' 
I 

learner  program of.occupationaJ. education under the  au-

spices of a public school, junior col lege,  community and 

technical  col lege,  f e d e r a l l y  funded work-training pro-

grams, o r  propr ie tary  school approved by the  s t a t e  board 

f o r  community col leges  and occupationdl education. 

(d) Upon completion of any other program of t r a i n i n g  

approved by the  s t a t e  board f o r  community col leges  and 

occupational education; o r  

( e )  Upon completion of a program of occupational ed-

ucation conducted outs ide  this s t a t e  which the  d i r e c t o r  

The goa l  o f  t h e  Committee in recommending 
this language is to emphasize t r a i n i n g  and 
development of  skills as a c o n d i t i o n  t o  
safe employment. 

This sec t ion  expands upon Senate B i l l  54 
which was passed during the  1969 session. 
Senate B i l l  54 s t a t e d  t h a t  a minor may be 
employed i n  c e r t a i n  hazardous occupations 
provided the  employment i s  inc iden ta l  t o  
o r  upon completion of a s tudent  l ea rne r  
program of occupational education conduc- 
ted  under the  auspices of a public  school, 
junior co l lege ,  o r  community o r  technica l  
co l lege ,  or  of a propr ie tary  school ap- 
proved by t h e  Sta te  Board of  Community Col-
l eges  and Occupational Education. The 
~ o % n i t t e esuggests allowing a g rea te r  num-
ber of vocat ional  programs t o  qual i fy  as 
adequate t r a in ing .  For example, a repre-
sen ta t ive  of the  O f f i c e  of Work-Training 
Programs, City and County of Denver, r e -
quested t h a t  f e d e r a l l y  funded work-train- 
ing programs be s p e c i f i c a l l y  included i n  
t h i s  b i l l .  This would a l l e v i a t e  any doubts 
as t o  whether c e r t a i n  f ede ra l  p rogrms  ' 

would qua l i fy  f o r  the  exemptions. 

Other changes were made i n  ' the provisions 
of subsection (2) defining hazardous occu-
pat ions.  For example? the  Committee de-
cided t h a t  t h e  operatlon of high tenpera- 
t u r e  water b o i l e r s  should be defined a s  
hazardous f o r  those persons who have not  
had adequate t r a in ing  . 



determines offers instructional quality and content com-

parable t o  that offered in programs ce r t i f i ed  by the state  

board for community colleges and'occupational education. 

(2) (a) following occupations are declared t o  be 

hazardous: 

(b) Operation of any high pressure steam boiler, or 

high temperature water boiler. 

( c )  Work which primarily involves the risk of falling 

frm any elevated place located ten feet or more above the 

ground. 

(d) Manufacturing, transporting, or storing of ex-

plosives,. 

(el ~ ( i n i n g ,logging, oil drilling, or quarrying. 

(f) Any occupation involving exposure to radioactive 

substances or ionizing radiation, 

. (g) Operation of the following power-driven machin-

e :  modworking machines, metal foming machines, punch-

ing or shearing machines, bakery machines, paper products 

machines, shears, and automatic pin-setting machines, and 



T m 
-

any other  power-driven machinery which t h e  commission de-

termines t o  be hazardous, 

(h) Slaughter of l ives tock ,  and rendering and packag-

i n g  of meat. 

(i) Occupations d i r e c t l y  involved in t he  manufacture 

of brick or  other c l a y  construct ion products  o r  of s i l i c a  

r e f rac to ry  products. 

(3) .  Wrecking o r  demolition, but not  including manual 

auto wrecking. 

I-' 
I 

-(k) Roofing.
CIJ 


I (1) Occupations i n  excavation operations.  

(3) The commission shall promulgate regula t ions ,  in 

accordance with sec t ion  3-16-2, C.R. S. 1963, t o  define the  

occupations p o h i b i t e d  under t h i s  sec t ion  and t o  prescr ibe  

what types of equipment s h a l l  be required to make an occu-

p a t i o n  non-hazardous f o r  minors. 

80-6-10. Age c e r t i f i c a t e s .  (1) Any employer des i r -  

i n g  proof of the  age of any minor employee or  prospective 

employee may requi re  the  minor t o  submit an age c e r t i f i -  

cate. Upon request of a minor, an age c e r t i f i c a t e  s h a l l  

Subsection (3) requi res  the  I n d u s t r i a  
Commission t o  define prohib i ted  occupa- 
t i o n s  and t o  prescr ibe  what equipment i s  
required t o  make an occupation non-hazard- 
ous . for  minors. 

Section 80-6-10 provides t h a t  an employer 
may require proof of age of any minor em-
ployee or  prospective employee. The pro-
posal  would requi re  an employer t o  keep 
an age c e r t i f i c a t e  on f i l e  f o r  the  dura-
t i o n  of a minor 's employment. A l l  age 
c e r t i f i c a t e s  would have t o  be avai lable  
f o r  inspec t ion.  



be isslled by or  under the authori ty of the school super- 

intendent o f ,  the d i s t r i c t  or county i n  which the applicant 

resides. The superintendents, principals ,  o r  headmasters 

of independent or parochial schools shall issue age c e r t i -

f i c a t e s  t o  minors who attend such schools. 

(2) The age ce r t i f i ca t e  sha l l  show the age of the 

minor, the  date of h i s  b i r th ,  the date of issuance of the 

ce r t i f i ca t e ,  the name and posit ion of the issuing off icer ,  

the name, address, and description of the minor, and what 

evidence was accepted as proof of age. The age certificate 

sha l l  also show the school hours applicable and shall s t a t e  

t ha t  a separate school re lease  permit i.s required for  

minors under sixteen t o  work on regular school days during 

such school hours. I t  shall be signed by the issuing of- 

f i ce r  and by the minor i n  h i s  presence. 

(3) An age ce r t i f i ca t e  sha l l  not be issued u n l e s s  

the minor's b i r t h  ce r t i f i ca t e  or a photocopy o r  extract  

thereof i s  exhibited t o  the issuing of f ice r ,  or unless such 

evidence was previously examined by the school author i t ies  

and the information i s  shorn on the school records, I f  a 

Bas ica l ly ,  the section is the sans as  cur-
rent  law, except tha t  a enpoyer does not 
have t o  keep a record of what was accept-
ed as proof of age; t h i s  information will 
be on the ce r t i f i ca t e .  



-TEXT 

birth certificate is not available, other documentary evi- 

dence such as a baptismal cert i f icate  or a passport may be 

accepted. If such evidence is not available, the parent 

or guardian shall appear w i t h  the minor and shall make an 

oath-before the judge or other officer of the juvenile or 

county court as to the age of the minor. 

(4) The employer shall keep an age cert i f icate  re-

ceived by him for the duration of the minor's employment 

and shall keep on f i l e  a31 age cert i f icates  where they may 

I 	 be readily examined by an agent of the division of labor. 
P 
u\ 

I 	 Upon termination of employment, and upon request, the cer-

t if icate shall be returned to the minor. 

80-6-11. Roof of a high school di~loma.a ~assinq 

score on the aenerdl educational develo~mentexamination, 

or com~:3tlon of a v o c a t i o a  education program. Any em-

ployer may require proof of a high school diploma, a pas-

sing score on the general educational development exam-

ination, or campletion of a vbcational education program. 

The employer shall be required to  maintain a record of 

such high school diplana, proof of a passing score on the 

This i s  a new section which provides that 
an employer may require proof of a high
school diploma, a passing score on the 
general educational development examina-
t ion ,  or completion of a vocational educa-
tion program. The employer i s  also re-
quired to maintain a record of the proof.
The committee believes that this section 
would enable an employer t o  determine 
whether he i s  in com liance with the pro-
visions of 80-6-2 (47, and 80-6-9 (1) ( c ) ,  
( d l ,  	and ( e )  of the proposed b i l l .  



-TEXT 


g e n e r a l  educa t iona l  development examination,  o r  completion 

o f  a v o c a t i o n a l  educat ion program, 

80-6-12. School r e l e a s e  permit .  (1)  ( a )  Any minor 

f o u r t e e n  o r  f i f t e e n  y e a r s  of age who wishes t o  work on 

school days during schoo l  hours  s h a l l  first secure a school  

r e l e a s e  permit .  The permit  s h a l l  be i s s u e d  o n l y  by t h e  

school  d i s t r i c t  super in tenden t ,  h i s  agen t ,  o r  some o t h e r  

person des igna ted  by t h e  board o f  educat ion.  The school 

r e l e a s e  permit  s h a l l  be i s s u e d  on ly  f o r  a s p e c i f i c  posi-

I t i o n  w i t h  a des igna ted  employer. The permit  s h a l l  be r-
c a n c e l l e d  upon t h e  t e r m i n a t i o n  o f  such employment and 

s h a l l  be i s s u e d  on ly  i n  t h e  fo l lowing  c i rcumstances :  

(b) I f  t h e  minor i s  t o  be employed i n a n  occupat ion 

n o t  p r o h i b i t e d  by s e c t i o n  80-6-9 and a s  evidence  t h e r e o f  

p r e s e n t s  a s igned s t a tement  from h i s  p rospec t ive  employ- 

e r ;  and 

( c )  I f  t h e  pa ren t  o r  guardian  o f  t h e  minor consen t s  

t o  t h e  employment; and 

( d )  I f  t h e  i s s u i n g  o f f i c e r  b e l i e v e s  t h e  b e s t  i n t e r -  

e s t s  of t h e  minor w i l l  be served by p e r m i t t i n g  him t o  work. 

The p r e s e n t  s t a t u t e s  would be r e v i s e d  i n  
s e v e r ? l  r e s p e c t s .  F i r s t ,  t h e  term "work 
permix"  i s  changed t o  "school  r e l e a s e  per- 
m i t " .  Some people b e l i e v e  a "work permitu  
is necessa ry  f o r  a l l  minors who desire t o  
work. This i s  n o t  t h e  case.  The permit  
simply a u t h o r i z e s  absence from school.  A 
school  r e l e a s e  permit  would be i s s u e d  o n l y  
f o r  a s p e c i f i c  job  w i t h  a s p e c i f i c  employ- 
e r .  I n  a d d i t i o n ,  upon t e r n i n a t i o n  of  em-
ploynent ,  t h e  permit  would be automat ica l -
l y  voided,  A p r o v i s i o n  x a s  inc luded  allow- 
i n g  t h e  i s s u i n g  o f f i c e r  t o  c a n c e l  a school  
r e l e a s e  pe-mit,  i f  t h e  i s s u i n g  o f f i c e r  be- 
l i e v e s  i t  would be i n  t h e  b e s t  i n t e r e s t  of 
t h e  minor t o  do so ,  I n  o t h e r  words, t h e  
i s s u i n g  o f f i c e r  should have t h e  a u t h o r i t y  
t o  c a n c e l  a schoo l  r e l e a s e  permit  i f  t h e  
o r i g i n a l  r e a s o n s  f o r  i s s u i n g  the p e r m i t  
change o r  cease  t o  e x i s t .  A f o u r t h  change . 
r e q u i r e s  t h a t  t h e  "hours  o f  exemptionu be 
shown on t h e  schoo l  r e l e a s e  permit .  



-TEXT 

(2) The school r e l e a s e  pe rmi t  s h a l l  show t h e  name, 

address ,  and d e s c r i p t i o n  o f  t h e  minor, t h e  name, and ad- 

d r e s s  of t h e  employer, t h e  kind o f  work t o  be performed, 

t h e  hours  o f  exemption, and s h a l l  a l s o  r e q u i r e  t h e  s igna-  

t u r e  of t h e  pa ren t  and t h e  minor i n  t h e  presence  o f  t h e  

i s s u i n g  o f f i c e r ,  

( 3 )  I f  i t  appears  d e s i r a b l e  and p r a c t i c a l  for the 

minor t o  a t t e n d  schoo l  pa r t - t ime  and work pa r t - t ime ,  t h e  

school  r e l e a s e  permit  shall be issued w i t h  t h i s  l i m i t a -  

tion; 
4 
I 

(4) I f  t h e  i s s u i n g  o f f i c e r  i s  i n  doubt about  whether  

the proposed employment i s  i n  accordance w i t h  t h i s  a r t i c l e ,  

he s h a l l  c o n s u l t  w i t h  t h e  d i v i s i o n  b e f o r e  i s s u i n g  t h e  

permit ,  

(5) Upon t e r m i n a t i o n  f o r  any reason o f  t h e  employment 

au thor ized ,  t h e  employer s h a l l  return t h e  school  release 

permit  d i r e c t l y  t o  t h e  i s s u i n g  o f f i c e r  w i t h  a n o t a t i o n  

showing t h e  d a t e  of t e r n i n a t i o n .  

(6) The issuing o f f i c e r  i s  a u t h o r i z e d  t o  c a n c e l  a 

school  r e l e a s e  p e n n i t ,  i f  t h e  i s s u i n g  o f f i c e r  de te rmines  



T E X T .-
t h a t  such a c t i o n  would be i n  t h e  b e s t  i n t e r e s t  of t h e  

minor. I f  a  .school r e l e a s e  pe rmi t  i s  c a n c e l l e d ,  f o r  rea-

sons  o t h e r  t h a n  t h e  t e r m i n a t i o n  of employment f o r  which 

t h e  permit  was g r a n t e d ,  t h e  minor s h a l l  be e n t i t l e d  t o  a 

r e v i e w - o f  t h e  c a n c e l l a t i o n  by t h e  c o u r t  having j u r i s d i c -  

t i o n  o f  j u v e n i l e  matters i n  t h e  coun ty  i n  which t h e  minor 

r e s i d e s ,  i n  accordance w i t h  t h e  procedures  e s t a b l i s h e d  by 

s e c t i o n  80-6-13. ' 

I 
P 
00 

80-6-13. Appeal f rom t h e  denial o r  c a n c e l l a t i o n  o f  

a school  r e l e a s e . p e r m i t .  (1) I f  a minor is refused a 

schoo l  r e l e a s e  permit  o r  has  had a schoo l  r e l e a s e  p e r m i t  

c a n c e l l e d ,  f o r  r easons  o t h e r  t h a n  t h e  t e ' m i n a t i o n  o f  em-

ployment f o r  which t h e  permit  was g ran ted ,  he s h a l l  be en-

t i t l e d  t o  review by t h e  c o u r t  having j u r i s d i c t i o n  of  

j u v e n i l e  m a t t e r s  i n  t h e  county i n  which t h e  minor r e s i d e s ,  

i n  accordance w i t h  t h e  procedures  d e s c r i b e d  i n  this sec-

t i o n .  

(2) The o f f i c i a l  who r e f u s e d  t o  i s s u e  o r  c a n c e l l e d  

t h e  school  r e l e a s e  permit  s h a l l ,  upon demand made w i t h i n  

f i v e  days a f t e r  t h e  r e f u s a l  o r  c a n c e l l a t i o n ,  promptly 

T h i s  s ec t ion  i s  s u b s t a n t i a l l y  t h e  same a s  
presen t  law except  t h a t  'Iwork permi t"  has  
been changed t o  "school re lease  p e r m i t H ,  
A provis ion h a s  been made f o r  j u d i c i a l  re-
view of  a schoo l  r e l e a s e  p e r m i t  cance l la -
t i o n .  



furnish the m i n o r  and his p a r e n t  o r  guardian with a written 

statement of the reasons fo r  such refusal  o r  cancellation. 

(3) Within f i ve  days a f t e r  the receipt  of such s ta te -  

ment, the minor and h i s  parent or guardian may pet i t ion  the 

court for an order directing the issuance or re-issuance 

of a  school release permit. The pe t i t ion  shall s t a t e  the 

reasons why the court should issue such an order, and the 

pet i t ioner  shal l  at tach t o  'such pe t i t ion  the statement of 

the issuing officer obtained as provided i n  subsection (2) 
I 
+ of t h i s  section. \O 
I 

(4) The court shall hold a hearing and receive such 

further testimony and evidence as it deems necessary. If 

the court finds tha t  the issuance or re-issuance of a per-

m i t  would be i n  the best  i n t e r e s t s  of the minor, it sha l l  

grant the pet i t ion* 

. ( 5 )  No fee sha l l  be charged by the court i n  such pro- 

ceedings. 

80-6-14. Director of the division of labor - Dowers 

and duties - industrial commission - rules and regulations. 

(1) The director shall enforce the provisions of t h i s  

a r t i c le .  

EXPLANATION 


T h i s  section i s  basically the same a s  cur-
rent law e x c e p t  tha t  "written noticeu of 
violation pr io r  t o  the issuance o f  a 
"cease and des i s tu  order t o  an employer
i s  provided. T h i s  change was incorporated . 



into the proposed bill i n  o rde r  t o  provide
t h e  employer due process. 

(2) The d i r e c t o r  s h a l l  take  t he  necessary s t e p s  t o  

inform employers, school a u t h o r i t i e s ,  and the  general pub-

In subsection ( 7 ) ,  t h e  I n d u s t r i a l  Commis-
sion i s  required to s p e c i f i c a l l y  define 
t h e  occupa t ions  and equipment pe rmi t t ed  o r  
prohibited by t h e  article. 

lic regarding the provisions of t h i s  a r t i c l e ,  and he s h a l l  

work with o ther  public  and p r i v a t e  agencies t o  minimize 

t he  obstacles  t o  l eg i t ima te  employment of minors* 

(3) The d i r e c t o r  s h e 1  rece ive  and i nves t iga te  'com- 

plaints and may from time t o  time visit employers at rea-

I 
sonable times and inspect  pertinent records t o  determine 

m 
0I compliance with t h i s  a r t i c l e .  

(4) If inves t iga t ion  of any place of employment or 

complaint d isc loses  a v io la t ion  of t h i s  a r t i c l e ,  t h e  d i -  

r ec to r  s h a l l  give the  employer w r i t t e n  no t i ce  describing 

the  v io la t ion  and specifying the  provisions of t h i s  arti-

cle which such employer i s  a l legedly  violating. Within 

ten days of r e c e i p t  of such n o t i c e  o f v i o l a t i o n ,  the  em-

ployer may f i l e  a wr i t t en  reques t  f o r  a hearing on the  

i s sue  of whether such v i o l a t i o n  e x i s t s ,  which hearing 

shall be conducted in accordance with sec t ion  3-16-4, 

C.R. S. 1963. After a hearing concerning a v i o l a t i o n  of 



EXPLANATION 


t h i s  a r t i c l e ,  or after the e x p i r a t i o n  o f  twenty days 

a f t e r  t h e  i s suance  of  a n o t i c e  of v i o l a t i o n  during which 

the employer has neither requested a hearing nor ceased 

the conduct which const i tu tes  the alleged violat ion,  the  

director may issue a final order requiring the employer 

t o  cease and desis t  the conduct found t o  be in violation. 

A t  any time thereafter ,  the di rector  may order the viola t -  

i n g  employer to  pay a penalty of twenty do l la r s  fo r  each 

offense. Each day tha t  the conduct constituting the vio- 

I 

E lation i s  continued a f t e r  the order i s  made f i n a l ,  and each 
I 

minor employed in  viola t ion of this  a r t i c l e ,  const i tu tes  a 

separate offense. The order imposing the penalty sha l l  

become f i n a l  upon issuance and the penalty sha l l  be due 

and payable t h i r t y  days after the order assessing the pen- 

alty i s  entered, unless prior  t o  t ha t  . t h e  the order has 

been modified or a hearing on the penalty has been request- 

ed as provided by section 3-16-4, C.R.S. 1963. A l l  pen-

a l t i e s  imposed by t h i s  section sha l l  be collected as  pro- 

vided i n  section 80-1-46,C.R. S. 1963. 

(5) The findings, orders, and penalt ies made by the 



d i r e c t o r  shall.be s u b j e c t  t o  r ev iew by the i n d u s t r i a l  com-

mission. Such f indings,  orders, and p e n a l t i e s  of t he  

commission shall be subject  t o  judic ia l  review pursuant t o  

sec t ion  3-16-5, C.R. S. 1963. 

(6) The d i rec to r  may apply f o r  an in junct ion  in any 

cour t  of competent ju r i sd ic t ion  t o  enjoin any person from 

committing any a c t  prohibi ted by t h i s  a r t i c l e .  

(7). The commission, in  accordance with sec t ion  

3-16-2, C.R.S. 1963, shall promulgate r u l e s  and regula-

t i o n s  more s p e c i f i c a l l y  defining the o.ccupations and types  
';3 

o f  equipment p e r m i t t e d  o r  p r o h i b i t e d  by this a r t i c l e ,  

80-6-15. Violat ions - penal t ies .  (1) Any person, 

having l e g a l  r e spons ib i l i ty  f o r  a  minor under the  age of 

eighteen years, who knowingly permits such minor t o  be em-

ployed i n  v i o l a t i o n  of t h i s  a r t i c l e ,  i s  g u i l t y  of a m i s -

demeanor, and upon conviction thereof shall  be punished by 

a f ine of n o t  less than twenty d o l l a r s  nor more than one 

hundred do l l a r s ,  for each offense. 

(2) Any person, f i rmyor  corporation, o r  any agent, 

manager, superintendent, or foreman of any firm o r  corpo-

The Committee changed the age l e v e l  i n  sub-
s e c t i o n  ( 1 )  from s i x t e e n  t o  e i g h t e e n ,  be-
c a u s e  t h e  A r t i c l e  a p p l i e s  t o  minor s  under  
e i g h t e e n .  The rest o f  t h i s  s e c t i o n  i s  cur-
r e n t  law. 



-TEXT 
r a t i o n ,  who, by himself or  through an a g e n t ,  subagent,  

foreman, super intendent ,  or  manager shall knowingly vio-

l a t e  or knowingly f a i l  t o  comply with any of the provi- 

sions of t h i s  a r t i c l e  sha l l  be gu i l ty  of a misdemeanor, 

and upon conviction thereof sha l l  be punished by a fine 

of not less than twenty do l la r s  nor more than one hundred 

dol lars  fo r  each offense. Upon conviction of a second or 

subsequent offense, such person shal l  be punished by a 

f ine  of not less than one hundred do l la r s  nor more than 

I 	 five.hundred dollars,  or  by imprisonment i n  the county 
ru 
W 
I 	 j a i l  for not longer than ninety days, or by both such f ine  

and imprisonment. 

8 0 6 .  Minors covered by workmenr s compensation. 

A l l  minors, whether lawfully or unlawfully employed, sha l l  

be subject t o  the r i gh t s  and remedies of ['The Workmen's 

Compensation Act of Colorado", chapter 81, C.R. S. 1963, i f  

the employer i s  included within the meaning of section 

81-2-69 C.R.S. 1963. 

This section of the child labor law i s  
new. The language has been taken from the 
Workmen' s compensation Act . A1though m i -
nors are  presently included in the "Work-
menfs Compensation Act of Colorado, " the 
Committee believes that t h i s  section 
should be included so that both the em-
plo er-and the minor are aware of t h i s  
fac t .  



STATE AND FEDERAL JURISDICTIONS - CHILD LABOR 


Both f e d e r a l  and s t a t e  governments r e g u l a t e  the employment
of ch i ld ren .  I n  many i n s t a n c e s ,  j u r i s d i c t i o n  a p p l i e s  t o  t h e  same 
occupa t ions  o r  i n d u s t r i e s  -- manufacturing,  warehousing and s t o r -
age, r e t a i l ,  c o n s t r u c t i o n ,  e tc .  For example, a l a r g e  motel  com-
p l e x  grossing $250,000 o r  more p e r  y e a r  i s  s u b j e c t  t o  f e d e r a l  
c h i l d  labor r e g u l a t i o n s ,  whi le  a s m a l l e r  neighboring motel  i s  
governed by s t a t e  law. The " r u l e  of thumbu t h a t  most employers 
a r e  guided by i s  whether  t h e i r  a c t i v i t y  i nvo lves  i n t e r s t a t e  com-
merce. Federal  r e s t r i c t i o n s  apply t o  t h o s e  i n d u s t r i e s  engaged i n  
i n t e r s t a t e  commerce. I/ S t a t e  law t a k e s  precedence,  however, for 
a l l  employment i n  which s t a t e  law i s  more r e s t r i c t i v e  t h a n  f ede r -
a l  s tandards .  

Children Covered by Federal  Law. Chi ldren  may be covered 
i n d i v i d u a l l y  by f e d e r a l  law i f  they engage i n  i n t e r s t a t e  commerce 
o r  produce goods for i n t e r s t a t e  commerce. A t e enage r  who oper-
ates  a switchboard (hand l ing  a t e l ephone )  for a smal l  h o t e l  would 
be  governed by f e d e r a l  law even though o t h e r  youngs te rs  working
i n  the h o t e l  would be  e x e m ~ t  from f e d e r a l  r e s u l a t i o n .  Chi ldren  
who a r e  employed i n  an occbpat ion which i s  d i r e c t l y  involved i n  
i n t e r s t a t e  commerce a l s o  would be covered bv f e d e r a l  law. T h i s  
would i n c l u d e  occupa t ions  i n  the t e lephone ,  t e l e g r a p h ,  r ad io ,  
t e l e v i s i o n ,  import ing,  expor t ing ,  and t r a n s p o r t a t i o n  i n d u s t r i e s ;  
employees i n  d i s t r i b u t i n g  i n d u s t r i e s ,  such a s  wholesa l ing ,  
workers who handle goods moving i n  interstate o r  foreign communi-
c a t i o n s .  I n  a d d i t i o n ,  c h i l d r e n  engaged i n  producing,  sh ipp ing ,  o r  
r e c e i v i n g  goods i n  i n t e r s t a t e  commerce would be governed by fed-
eral law. 

Chi ldren  involved i n  an a c t i v i t y  which i s  indirectly re-
l a t e d  t o  i n t e r s t a t e  commerce may a l s o  come under f e d e r a l  j u r i s -  
d i c t i o n .  A h y p o t h e t i c a l  example may h e l p  t o  i l l u s t r a t e  this 
s i t u a t i o n : 

A Colorado cement c o n t r a c t o r  employs one 
person ( a  youth) and o b t a i n s  a l l  h i s  m a t e r i a l s ,  
i.e., h i s  c o n c r e t e ,  e t c . ,  from Colorado. He usu-
a l l y  c o n s t r u c t s  founda t ions  f o r  Colorado homes. 

S e c t i o n  212, T i t l e  29, United S t a t e s  Code Annotated p rov ides  
t h a t :  

No employer s h a l l  employ any oppress ive  c h i l d  l a -
b o r  i n  commerce o r  i n  t h e  product ion,  o f  goods f o r  
commerce o r  i n  any e n t e r p r i s e  engaged i n  commerce 
o r  i n  t h e  produc t ion  of  goods f o r  commerce. 



The minor employed by t h i s  person would, under  
t h e s e  c i rcumstances  be  governed by t h e  Colorado 
Chi ld  Labor Law. However, i f  t h e  employer took  a 
job which r e q u i r e d  him t o  b u i l d  a n load ing  dockN 
f o r  an i n t e r s t a t e  s h i p p e r  o f  goods, t h i s  p a r t i c u -  
l a r  job would be  " a f f e c t i n g "  i n t e r s t a t e  commerce 
and would be governed by f e d e r a l  r e g u l a t i o n s .  I f  
t h i s  c o n s t r u c t i o n  c o n t r a c t o r  acqu i r ed  two o r  more 
employees, he would be governed by f e d e r a l  law a s  
an t l e n t e r p r i s e w  under  r e g u l a t i o n s  app ly ing  t o  con-
t r a c t o r s .  

Another h y p o t h e t i c a l  example might be:  

S ix  children work for a f i rm.  Two of  t h e  
y o u t h  h e l p  i n  t h e  r ece iv ing  and s t o r i n g  of  c e r t a i n  
goods from o u t  of  s t a t e  ( i n t e r s t a t e  commerce), two 
prepare o r d e r s  f o r  i n t r a s t a t e  customers ,  ( i n d i r e c t -
l y  invo lved ,  b u t  a f f e c t i n g  i n t e r s t a t e  commerce, 
and t h u s  covered by f e d e r a l  l a w ) ,  and two boys do 
maintenance and c u s t o d i a l  work such a s  lawn c a r e ,  
e t c .  The l a s t  two boys a r e  n o t  covered by t h e  
f e d e r a l  law because  t h e i r  a c t i v i t y  does  n o t  a f f e c t  
i n t e r s t a t e  commerce. 

I n  conc lus ion ,  a de te rmina t ion  h a s  t o  be made whether  a 
child i s  involved i n  i n t e r s t a t e  commerce, d i r e c t l y  o r  i n d i r e c t l y .  

Chi ld ren  Covered by V i r t u e  o f  Fac t  They Work f o r  An "En-
t e r  r i s e " .  The f e d e r a l  j u r i s d i c t i o n  ex t ends  t o  c h i l d r e n  who &o r  an t l e n t e r p r i s e n  a s  de f ined  by t h e  F a i r  Labor S t anda rds  
Act. I t  does n o t  m a t t e r  whether a  p a r t i c u l a r  youth i s  employed
d i r e c t l y  i n  i n t e r s t a t e  commerce o r  i f  a youth has  an  occupa t ion  
which i n d i r e c t l y  a f f e c t s  i n t e r s t a t e  commerce. I f  a youth i s  
employed by an " e n t e r p r i s e "  a s  de f ined  by f e d e r a l  law and regu- 
l a t i o n s ,  he i s  covered under  f e d e r a l  law. An e n t e r p r i s e  h a s  
been de f ined  a s  an o r g a n i z a t i o n  which employs two o r  more per-
sons  and meets any o f  t h e  fo l lowing  c r i t e r i a :  

(1) any retail es t ab l i shmen t  o r  g a s o l i n e  s e r v i c e  estab- ' 

l i shment  whose annual  gross volume o f  s a l e s  i s  $250,000 o r  more 
( e x c l u s i v e  o f  e x c i s e  t a x e s  a t  t h e  r e t a i l  l e v e l  which a r e  sepa-
rate ly  s t a t e d ) ;  2/ 

" R e t a i l  e s t ab l i shmen t s "  i n c l u d e s  r e s t a u r a n t s ,  h o t e l s ,  mote l s ,  
2/ e t c . ,  a s  w e l l  a s  r e t a i l  s t o r e s .  For a more complete l i s t  see 

Appendix A. 



(2) any b u s i n e s s  engaged i n  l aunde r ing ,  c l ean ing ,  o r  re-  
p a i r i n g  c l o t n i n g  o r  f a b r i c s  ( r e g a r d l e s s  o f  income) ; 

( 3 )  any o r g a n i z a t i o n  engaged i n  t h e  bus ines s  of "con-
s t r u c t i o n  o r  r e c o n s t r u ~ t i o n , ~  ( r e g a r d l e s s  of income) ;o r  bo th  

( 4 )  any o r g a n i z a t i o n  engaged i n  t h e  ope ra t i on  o f  a hosp i -
t a l ,  an i n s t i t u t i o n  p r i m a r i l y  engaged i n  t h e  c a r e  of  t h e  s i c k ,  
t h e  aged, t h e  menta l ly  ill, o r  d e f e c t i v e  who r e s i d e  on t h e  prem-
i s e s  o f  such i n s t i t u t i o n ,  a school  f o r  men ta l l y  o r  p h y s i c a l l y  
handicapped o r  g i f t e d  c h i l d r e n ,  an e lementary  o r  secondary s choo l ,  
o r  an i n s t i t u t i o n  of h i g h e r  educa t ion  ( r e g a r d l e s s  o f  whether such 
h o s p i t a l ,  e t c . ,  i s  p u b l i c  o r  p r i v a t e  o r  ope ra t ed  f o r  p r o f i t  o r  
non -p ro f i t ,  and r e g a r d l e s s  of  income); o r  

( 5 )  street, suburban o r  i n t e r u r b a n  e l e c t r i c  ra i lway ,  and 
l o c a l  t r o l l e y  o r  motor bus  c a r r i e r s ,  i f  t h e  r a t e s  a r e  r e g u l a t e d  
by a s t a t e  o r  l o c a l  agency ( r e g a r d l e s s  o f  income). 

Thus, i f  a youth  has  a job involved  i n  i n t e r s t a t e  com-
merce he i s  covered by f e d e r a l  law; i f  he works f o r  an "en t e r -  
p r i s e "  a s  def ined  above he i s  a l s o  i n  i n t e r s t a t e  commerce and 
t h e r e f o r e  i s  governed by f e d e r a l  law. 

An i l l u s t r a t i o n  u s ing  t h e  example provided i n  t h e  para-
graph on Chi ld ren  Covered by Federal  ~ a wis h e l p f u l .  or- pur-
poses  of  i l l u s t r a t i o n ,  suppose t h a t  t h e  f i r m  employing s i x  youths  
i s  an " e n t e r p r i s e u  a s  de f ined  by f e d e r a l  law, t h e r e f o r e  a l l  s i x  
boys would be governed by f e d e r a l  law whether  o r  no t  t h e y  a r e  i n -  
d i v i d u a l l y  involved i n  i n t e r s t a t e  commerce. 

S t a t e  J u r i s d i c t i o n .  A s  a  p r a c t i c a l  m a t t e r  most manufac- 
t u r i n g ,  a g r i c u l t u r a l ,  c o n s t r u c t i o n ,  and r e c o n s t r u c t i o n  occupa- 
t i o n s  a r e  covered by f e d e r a l  law. Except f o r  more r e s t r i c t i v e  
p r o v i s i o n s  s t a t e s  do n o t  have j u r i s d i c t i o n  ove r  any jobs  def ined  
a s  an e n t e r p r i s e .  However, t h e  s t a t e s  do have j u r i s d i c t i o n  o v e r  
many jobs i n  small  r e t a i l  e s t ab l i shmen t s  and g a s o l i n e  s e r v i c e  
e s t a b l i s h m e n t s  ( g r o s s i n g  l e s s  t han  $250,000 p e r  y e a r )  and where 
c h i l d r e n  a r e  no t  i n d i v i d u a l l y  engaged i n  i n t e r s t a t e  commerce; 
i n c l u d i n g  many jobs  i n  r e s t a u r a n t s ,  h o t e l s ,  mote l s ,  e t c . ,  which 
g r o s s  l e s s  than  $250,000 and where t h e  youth  i s  n o t  i n d i v i d u a l l y  
invo lved  i n  i n t e r s t a t e  commerce; and work which may be de f ined  
a s  "odd jobs" ,  i n  r e s i d e n t i a l  a r e a s  such a s  lawn mowing, and 
washing windows. 

3/ S e c t i o n  203, T i t l e  29, United S t a t e s  Code Annotated. 



F i n a l l y ,  t h e  s t a t e s  have j u r i s d i c t i o n  ove r  many b u s i n e s s e s  
which a r e  no t  def ined  a s  an e n t e r p r i s e ;  which a r e  no t  d i r e c t l y  
involved i n  i n t e r s t a t e  commerce; and ove r  jobs  which do no t  a f f e c t  
e i t h e r  d i r e c t l y  o r  i n d i r e c t l y  i n t e r s t a t e  commerce. For example, 
t h e r e  a r e  many i n d u s t r i e s  which do no t  f a l l  u n d e r . t h e  d e f i n i t i o n  
of  " r e t a i l  e s t ab l i shmen t " ,  e.g.! b a n k s .  There may be some employ-
m r n t  i n  banlcs and o t h e r  occupations wherein a y o u t h  would no t  be 
i r l \ l i v i d u a l l y  covercd. 

I t  i s  i n t e r e s t i n g  t o  note  t h a t  t h e  f e d e r a l  j u r i s d i c t i o n  
over  c h i l d  l a b o r  cou ld  be e a s i l y  expanded. F i r s t ,  t h e  economic 
t e s t  f o r  a  r e t a i l  e n t e r p r i s e  could be lowered from t h e  p r e sen t  
l e v e l  of $250,000 annual  g r o s s  volume of s a l e s  made o r  bus ines s  
done. From February 1, 1967 t o  January 31, 1969, t h e  economic 
t e s t  was $500,000. Also t h e  economic t e s t  f o r  r e t a i l  and gaso- 
l i n e  e s t a b l i  h m e n t s  could  be dropped e n t i r e l y ;  making t h e s e  
e s t a b l i s h m e n u  s i m i l a r  t o  l aunder ing ,  e t c . ,  i n  which t h e r e  i s  no 
economic t e s t ,  F i n a l l y ,  t h e  Congress could  add o t h e r  indus-  
tries t o  t h e  de o f  " e n t e r p r i s e " .  

S t a t e  Law May Apply if Standards  a r e  Hiqher  t h a n  Federa l  Stand- 
-a rds  

Federal  law p rov ides  t h a t  i f  a s t a t e  c h i l d  l a b o r  law has 
h i g h e r  s tandards  t han  t h e  federa l  law, t h e  s t a t e  law may govern 
i n  t h o s e  a r e a s  u s u a l l y  r egu la t ed  by t h e  f e d e r a l  government. 
The p re sen t  Colorado c h i l d  l a b o r  law was modeled on f e d e r a l  
r e g u l a t i o n s  i n  e f f e c t  i n  1962 and i s  t h e r e f o r e  p r i m a r i l y  uniform 
w i t h  f e d e r a l  r e g u l a t i o n s .  However, Colorado does have one 
s tandard  which i s  h i g h e r  t han  t h e  c u r r e n t  f e d e r a l  r e g u l a t i o n s .  
The f e d e r a l  law c o n t a i n s  a  p rov is ion  d e f i n i n g  "any occupat ion 
i nvo lv ing  exposure t o  r a d i o a c t i v e  subs tance  o r  i o n i z i n g  rad ia -  
t i o n t l  a s  a  hazardous occupa t ion  f o r  persons  under  18.  The Colo-
rado law con ta in s  t h i s  p rov i s ion  b u t  language was added t o  expand 
it t o  i nc lude  any occupa t ion  involv ing  exposure t o  lfdangerous o r  
poisonous a c i d s ,  dyes ,  o r  gases."  

Areas Requlated by t h e  S t a t e ,  Which a r e  Not Requlated by t h e  Fed-
eral Government 

Colorado l a w  c o n t a i n s  p rov i s ions  which a r e  n o t  found i n  
f e d e r a l  c h i l d  l a b o r  r e g u l a t i o n s .  For example, Colorado law pro-

S e c t i o n  203, T i t l e  29, U.S.C.A. 
S e c t i o n  218, T i t l e  29, U.S.C.A. 
S e c t i o n  80-6-5 ( d ) ,  CeRoSm 1963. 



h i b i t s  t h e  employment o f  c h i l d r e n  under  1 6  i n  "any occupa t ion  i n  
a p l a c e  where i n t o x i c a t i n g  beverages  a r e  servedf1.  1/ Fede ra l  
r e g u l a t i o n s  con ta in  no such prov is ion .  I n  such i n s t a n c e s ,  s t a t e  
law governs. 

Summary of  Colorado Ch i ld  Labor Law 

One of  t h e  p r i n c i p a l  c h a r a c t e r i s t i c s  o f  t h e  p r e s e n t  Colo- 
rado law i s  t h a t  p a r t  of  the law i s  modeled a f t e r  t h e  c u r r e n t  
f e d e r a l  r e g u l a t i o n s  governing c h i l d  l a b o r .  Thus, many of  t h e  
f e d e r a l  r e g u l a t i o n s  have been adopted i n  s t a t e  law, p rov id ing  
c o n s i d e r a b l e  un i formi ty .  There a r e  some a s p e c t s  of  c h i l d  l a b o r  
t h a t  a r e  no t  provided by f e d e r a l  r e g u l a t i o n ,  e . g . ,  "age c e r t i f i -  
c a t e s , "  "work permi t s ,  e t c . ,  so a  b r i e f  d i s c u s s i o n  of t h e  s t a t e  
l a w  i s  necessary .  

Exemptions from t h e  Colorado C h i l d  L a b o r  Law. There a r e  
s e v e r a l  c l a s s i f i c a t i o n s  o r  t y p e s  o f  occupa t ions  t h a t  a r e  exempt-
ed from t h e  Chi ld  Labor Law. Except f o r  employment i n  "hazard- 
ous  occupation st^, t h e  p r o v i s i o n s  of  t h e  Ch i ld  Labor Law do n o t  
apply  t o  t h e  fol lowing:  

( 1 )  	 school  work o r  superv i sed  educa t iona l  a c t i v i -  
t i e s ; 

( 2 )  	 home cho re s  and misce l laneous  t a s k s  undertaken 
a s  a c o n t r i b u t i o n  .to t h e  community; 

( 3 )  	 work done f o r  a pa ren t  o r  gua rd i an ,  excep t  
where t h e  pa ren t  o r  guardian r e c e i v e s  any pay- 
ment t h e r e f o r ;  

( 4 ) .  	newsboys and newspaper c a r r i e r s ;  and 

(5)  	 any minor employed a s  an a c t o r ,  model, o r  
performer i s  exempted from t h e  p rov i s ions  
on hours  and may work u n t i l  10:OO p.m. i f  t h e  
nex t  day i s  n o t  a  school  day. I f  t h e  minor i s  
i s  employed i n  Colorado f o r  l e s s  than  15 days 
i n  any 12 month per iod ,  the minor i s  exempt 
from t h e  e n t i r e  a r t i c l e  excep t  f r o m  t h e  sec-
t i o n  s t i p u l a t i n g  hazardous occupa t ions  f o r  
persons  under  16 ( s e c t i o n  80-6-4, C.R.S. 1963) 
and t h e  section w h i c h  defines hazardous occu-
p a t i o n s  f o r  persons  under 18 ( s e c t i o n  80-6-5, 
C.R.S. 1963, a s  amended. 

S e c t i o n  80-6-4 ( f ) ,  C.R.S. 1963.& S e c t i o n  80-6-5, C.R.S.  1963. 
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I n  a d d i t i o n ,  a g r i c u l t u r a l  work on a farm o r  ranch i s  ex-
empted from "hazardous  o c c u p a t i o n s ~  and t h e r e  a r e  some exemptions 
provi'ded f o r  you ths  who have t r a i n i n g .  T h i s  w i l l  be  more f u l l y  
d i s c u s s e d  on page 32. The d i r e c t o r  o f  t h e  D iv i s i on  o f  Labor i s  
a u t h o r i z e d  t o  g r a n t  s p e c i a l  excep t i ons  t o  t h e  a c t .  d 

S t a t u t o r y  P r o v i s i o n s  Concerninq Aqe 

The employment o f  minors  younger t h a n  age 12 i s  p r o h i b i t e d
i n  Colorado.  Employment o p p o r t u n i t i e s  f o r  minors are  grouped 
u n d e r  t h r e e  age c l a s s i f i c a t i o n s :  o p p o r t u n i t i e s  pe rmi t t ed  f o r  12-
and 13-year-olds ;  p r o h i b i t e d  occupa t i ons  f o r  t h o s e  1 4  through 16; 
and a less  r e s t r i c t i v e  l i s t  o f  p r o h i b i t e d  occupa t i ons  f o r  t h o s e  
17  and 18 yea r s  o l d .  

Twelve Years of  Aqe. Minors ( l t rninors" a r e  de f i ned  a s  a l l  
pe r sons  under  18) age 1 2  and ove r  are pe rmi t t ed  employment i n  any 
of t h e  fo l lowing  o c c u p a t i o n s  : 

(1) 	a g r i c u l t u r a l  work; 

( 2 )  	s a l e  and d e l i v e r y  o f  newspapers and p e r i o d i -
c a l s ,  o r  t h e  d e l i v e r y  o f  h a n d b i l l s ,  a d v e r t i s -
i n g ,  and the s a l e  and d e l i v e r y  o f  a r t i c l e s  of 
merchandise ; 

( 3 )  	 shoesh in ing ;  

( 4 )  	 b a b y s i t t i n g ;  and 

(5 )  	 gardening,  c a r e  o f  lawns, and c l e a n i n g  o f  
walks. 9J 

h he purpose of t h i s  l i s t  i s  t o  o u t l i n e  t h o s e  employment oppor tu-  
n i t i e s  a v a i l a b l e  t o  12- and 13-year  o l d s . )  

Minors Under 16. Minors age 14 and 15 are  n o t  pe rmi t t ed  
employment i n  t h e  fo l l owing  occupa t i ons  or any c a t e g o r  l i s t e d  
from p r o h i b i t e d  employment for minors under 18 y e a r s  o r  age: 

( 1 )  	 any occupa t i on  i n  manufactur ing;  

o p e r a t i o n  o f  steam b o i l e r ;  

( 3 )  	 o p e r a t i o n  o f  a n y  hazardous power-driven rna-
ch ine ry ;  

Section 80-6-3, C.R.S. 1963. 



(4 )  	 work invo lv ing  r i s k  of f a l l i n g  from any e l e -  
va ted  p l a c e ;  and 

( 5 )  	 any occupat ion i n  a p lace  where i n t o x i c a t i n g  
beverages a r e  served.  lCJ 

These p rov i s ions  a r e  based upon f e d e r a l  r e g u l a t i o n s .  
Power-driven lawn machinery was i n t e r p r e t e d  t o  f a l l  w i t h i n  t h e  
p rov i s ion  p r o h i b i t i n g  t h e  "opera t ion  of  any hazardous power- 
d r i v e n  machinery". Consequently,  pe rsons  under  16 were p roh ib i -
t e d  by Colorado law from ope ra t i ng  such equipment. However, i n  
t h e  summer of  1970, t h e  Colorado I n d u s t r i a l  Commission and t h e  
D i r e c t o r  of t h e  D iv i s ion  o f  Labor, a t  t h e  u rg ing  o f  t h e  Commit-
t e e ,  decided t o  a l low t h e  ope ra t i on  of  equipment which i s  s a f e t y  
approved i f  a youth a t t e n d s  a t r a i n i n g  s e s s i o n  conducted by vo-
c a t i o n a l  educa t ion  personne l  i n  con junc t ion  w i t h  t h e  Div i s ion  of 
Labor. 

Minors U n d e r  18. With a few excep t ions ,  minors under 18 
e a r s  of  age,  a r e  n o t  permi t ted  employment i n  t h e  fo l lowing  

Xhazardous" occupa t ions  : 

(1) 	manufacturing , t r a n s p o r t i n g ,  o r  s t o r i n g  of  
exp los ives ;  

( 2 )  	m i n i n g ,  logg ing ,  o i l  d r i l l i n g ,  o r  quar ry ing ;  

( 3 )  	 any occupat.ion involv ing  exposure  t o  rad ioac-
t i v e  substance o r  i o n i z i n g  r a d i a t i o n ,  o r  t o  
dangerous o r  poisonous acids, dyes ,  o r  gases ;  

(4)  	ope ra t i on  of t h e  fo l lowing  power-driven 
machinery: woodworking machines, h o i s t i n g  
appara tus ,  f r e i g h t  and passenger  e l e v a t o r s ,  
metal  forming machines, punching o r  shea r ing  
machines, bakery machines, paper p roduc ts  
machines, s h e a r s ,  and au tomat ic  p i n - s e t t i n g  
machines; 

(5)  	s l a u g h t e r  of  c a t t l e ,  c a l v e s ,  hogs,  sheep,  
lambs, g o a t s ,  o r  horses ,  and render ing  and 
packing of  meat; 

(6 )  	occupa t ions  d i r e c t l y  involved i n  t h e  manufac- 
t u r e  o f  b r i c k  o r  o t h e r  c l a y  c o n s t r u c t i o n  pro- 
d u c t s  o r  of silica r e f r a c t o r y  p roduc t s ;  

S e c t i o n  80-6-4, C.R.S. 1963. 



( 7 )  w r e c k i n g  o r  demol i t ion ;  and 

( 8 )  r o o f i n g .  L1/ 

The law a l lows  c e r t a i n  exemptions from t h e  hazardous occu-
pa t ions .  Unlike f e d e r a l  law, a g r i c u l t u r a l  work on a farm o r  
ranch i s  excluded from t h e  aforementioned list of  hazardous oc-
cupa t ions .  Secondly, t h e  occupa t ions  a r e  n o t  p r o h i b i t e d  i f  a 
minor i s  employed i n c i d e n t a l  t o  a program o f  a p p r e n t i c e  t r a i n i n g .  
F i n a l l y  a s  amended i n  1969, t he  law a l lows  exemptions i n  ( 4 ) ,  
( 5 ) ,  (61, and (8) ,  o f  t h e  above c l a s s i f i c a t i o n s  of occupa t ions  
i f  such  employment i s  i n c i d e n t a l  t o  a s t u d e n t  l e a r n e r  program of 
occupa t iona l  educa t ion  conducted under  t h e  ausp i ce s  o f  a pub l i c  
s c h o o l ,  j u n i o r  c o l l e g e ,  o r  community and t e c h n i c a l  c o l l e g e ,  o r  
o f  a p r o p r i e t a r y  school  approved by t h e  S t a t e  Board of  Community 
Co l l eges  and Occupat ional  Education. 12/ 

Hours of  Work 

Durin School. No minor, under  16 ,  i s  permi t ted  t o  work 
betweenT---:30 p.m. and 5:00 a.m. u n l e s s  employed a s  an a c t o r ,  
model, o r  performer. I n  a d d i t i o n ,  no minor i s  allowed t o  work 
more than  f o u r  hours  on a school day u n l e s s  he i s  excused from 
a t tendance  a t  school  pursuan t  t o  law. Federa l  r e g u l a t i o n s  pro-
v i d e  f o r  a t h r e e  hour  l i m i t a t i o n  on school  days. B a b y s i t t e r s  
a r e  no t  s u b j e c t  t o  t h e  hour ly  p rov is ions .  

Seasonal  Employment. During seasonal employment, no m i -
n o r  under  18 i s  permi t ted  t o  work more than  s i x  consecu t ive  days, 
o r  more than  48 hours  i n  any week, o r  more t han  e i g h t  hours  i n  
any 20 hour  per iod.  13/ 

Adminis t ra t ion of  t h e  Colorado Chi ld  Labor Law 

Divis ion  of  Labor. .Colorado Department of  Labor and Em-
l o y m e n n 

:artment o f  Labor and ~mployment) a d m i n i s t e r s  t h e  Colorado Chi ld  
~ a b o rLaw. Among h i s  a n d - d u t i e s  are: 

(1) 'the power t o  g r a n t  s p e c i a l  exemptions from 
t h e  a r t i c l e ;  

e c t i o n  80-6-5, C.R.S. 1963. 
z e c t i o n  80-6-5, C.R.S. 1963 (1969 ~ u p p . ) .

3/ S e c t i o n  80-6-6, C.R.S. 1963. 



(2) the  du ty  t o  inform employers, school  a u t h o r i -  
ties, and t h e  gene ra l  p u b l i c  about Colorado 
c h i l d  l a b o r  p rov i s ions ;  and 

( 3 )  	 t h e  du ty  t o  i n v e s t i g a t e  c h i l d  l a b o r  com- 
p l a i n t s  and t o  conduct h e a r i n g s  on t h e  com-
p l a i n t s .  14/ 

The d i r e c t o r  may i s s u e  cease  and d e s i s t  o r d e r s  a g a i n s t  
v i o l a t o r s  of t h e  a c t .  

The Colorado I n d u s t r i a l  Commission, The Colorado Indus- 
t r i a l  Commission admin is te red  t h e  c h i l d  l a b o r  law u n t i l  1969 
when t h e  General  Assembly t r a n s f e r r e d  t h i s  func t ion  t o  t h e  Divi- 
s i on  of  Labor. Now, t h e  I n d u s t r i a l  Commission has  t h e  a u t h o r i t y  
t o  promulgate t h e  r e g u l a t i o n s  more s p e c i f i c a l l y  d e f i n i n g  t h e  
occupa t ions  and equipment permit ted  o r  p roh ib i t ed"  by t h i s  art-
i c l e .  l5J 

I n  o r d e r  t o  f a c i l i t a t e  a d m i n i s t r a t i o n ,  "age c e r t i f i c a t e s H  
and "work permits" p r o v i s i o n s  a r e  inc luded  w i t h i n  t h e  law. 

Aqe C e r t i f i c a t e s .  The a c t  a l lows  an employer t o  r e q u i r e  
t h a t  a youth p re sen t  an age c e r t i f i c a t e  t o  t h e  employer. The 
purpose of  t h e  age c e r t i f i c a t e  i s  t o  enab le  t h e  employer and the 
Divis ion  of Labor t o  determine i f  employment o f  a p a r t i c u l a r  
youth i s  i n  compliance w i t h  t h e  age and occupa t iona l  r e s t r i c t i o n s  
of t h e  law. The age c e r t i f i c a t e  c o n t a i n s  in format ion  a s  t o  the 
age and res idence  of  t h e  minor. 

Age c e r t i f i c a t e s  a r e  secured from t h e  supe r in t enden t  of a 
school  d l s t r i c  t , o r  from t h e  p r i n c i p a l ,  supe r in t enden t ,  o r  head- 
mas t e r  o f  an independent o r  pa roch ia l  school .  The minor must 
p r e s e n t  proof of h i s  age t o  t h e  i s s u i n g  o f f i c e r  and must s i g n  the 
c e r t i f i c a t e  i n  h i s  presence.  

The employer i s  r equ i r ed  t o  r e t a i n  a l l  age c e r t i f i c a t e s  
r ece ived  by him on f i l e  for t h e  d u r a t i o n  of  t h e  minor ' s  employ-
ment. The age c e r t i f i c a t e  must be a v a i l a b l e  f o r  i n s p e c t i o n  by 
an agen t  of t h e  Div i s ion  o f  Labor. The c e r t i f i c a t e  must be re-
turned t o  t h e  minor a t  t h e  t e rmina t ion  of  h i s  employment. 

Work Permits .  Although i t  i s  n o t  r equ i r ed  by law t h a t  a 
minor have an age c e r t i f i c a t e ,  minors 14 and 15 y e a r s  o f  age must 

S e c t i o n  80-6-6, C.R.S. 1963, and S e c t i o n  80-6-6, C.R.S. 1963 
(1969 Supp. ) . 
S e c t i o n  80-6-11 ( 8 ) ,  C.R.S. 1963 (1969 Supp.). 
S e c t i o n  80-6-8, C.R.S. 1963. 



-- 

have a "work permit" i f  t hey  wish t o  work dur ing  school  hours  on 
school  days.  Work pe rmi t s  a r e  no t  necessary f o r  work s tudy  pro- 
grams o r  coopera t ive  educa t ion  programs. Work permi t s  a r e  i s s u e d  
by t h e  d i s t r i c t  school  super in tendent  o r  by a person des igna ted  
by t h e  board of  educa t ion ,  and o n l y  under  c e r t a i n  c o n d i t i o n s  a s  
p re sc r ibed  by law. Upon t e rmina t ion  of  employment, t h e  employer 
m t ~ s tr e t u r n  t h e  work permit  t o  t h e  i s s u i n g  o f f i c e r  w i th  a  nota-
t i o n  showinq t h e  d a t e  o f  t e rmina t ion  and t h e  reasons  f o r  t enn in-  
a t i o n .  9d ~ e r yfew work p e r m i t s  a r e  i s s u e d  f o r  t h e  e n t i r e  s t a t e  
each y e a r ,  according t o  Div i s ion  of  Labor o f f i c i a l s .  F i n a l l y ,  
t h e r e  a r e  p rov i s ions  f o r  appeal ing t h e  r e f u s a l  of a  work per- 
mit. J-8J 

Federa l  Chi ld  Labor S tandards  

Federal  law a f f e c t i n g  c h i l d  l a b o r  i s  provided f o r  i n  three 
d i f f e r e n t  a c t s  of  Congress: The F a i r  Labor S tandards  Act o f  
1938, a s  amended; t h e  Walsh-Healy Pub l i c  Con t r ac t s  A c t ;  and t h e  
S u g a r  Act o f  1948. The F a i r  Labor S tandards  Act and r e g u l a t i o n s  
adop ted  pursuant  t o  i t  r e p r e s e n t  t h e  b u l k  of  f e d e r a l  c h i l d  l a b o r  
l e g i s l a t i o n ;  however, a  b r i e f  exp lana t ion  of t h e  o t h e r  two a c t s  
may be he lp fu l .  

The S u q a r  Act of  1948 

The Sugar Act o f  1948 con ta in s  employment s t a n d a r d s  which 
producers  engaged i n  t h e  production and ha rves t i ng  o f  sugar b e e t s  
o r  sugarcane must comply w i th  i n  o r d e r  t o  o b t a i n  f e d e r a l  b e n e f i t  
payments. The p r o v i s i o n s  i nc lude  a  minimum age of  14 y e a r s  f o r  
employment and a  maximum e igh t -hour  day f o r  c h i l d r e n  between 14 
and 16  yea r s  of age. The p rov i s ions  do n o t  apply t o  members o f  
t h e  immediate fami ly  o f  t h e  owner o r  t h e  owners of a t  l e a s t  40 
pe rcen t  o f  t h e  crop.  During school hou r s ,  t h e  minimum age f o r  
employment i s  16. 9 Again, 'Colorado law permi t s  a g r i c u l t u r a l  
employment a t  age 12. 

S e c t i o n  80-6-9, C.R.S. 1963. 
Sec t ion  80-6-10, C.R.S. 1963. 
U.S.,  Department of  Labor, Wage and Hour and Publ ic  Con- 
t r a c t s  Div i s ion ,  Aqr i cu l tu r e  and t h e  Chi ld  Labor Require- 
ments Under t h e  F a i r  Labor S tandards  A c t ,  a s  Amended 
-1966, Labo-lletin No. 102 ( ~ e v i s e q ,p. 7. 



Walsh-Healy Publ ic  C o n t r a c t s  Act 

The Walsh-Healy Publ ic  C o n t r a c t s  Act a p p l i e s  t o  manufac- 
t u r e r s  o r  d e a l e r s  c o n t r a c t i n g  t o  manufacture o r  t o  supply ma te r i -  
als valued i n  excess  o f  $10,000 t o  t h e  United S t a t e s  Government. 
A s  f a r  a s  c h i l d  l a b o r  p rov i s ions  a r e  concerned,  t h e  Act r e q u i r e s  
t h a t  no boy under 16 and no g i r l  under  18  s h a l l  be employed i n  
any work performed under  such c o n t r a c t s .  20/ 

The F a i r  Labor S tandards  Act of  1938, a s  Amended 

The F a i r  Labor S tandards  Act o f  1938, a s  amended, p rov ides  
t h e  S e c r e t a r y  of Labor w i t h  t h e  power t o  promulgate r e g u l a t i o n s  
on c h i l d  l abor .  B r i e f l y ,  t h e  law prov ides  t h a t  no employer s h a l l  
engage i n  any "oppress ive  c h i l d  l a b o r u  i n  commerce o r  i n  t h e  pro-
duc t ion  of goods f o r  commerce. 21/ The Act g i v e s  t h e  S e c r e t a r y  
o f  Labor broad d i s c r e t i o n a r y  powers t o  d e f i n e  what i s  "oppre s s ive  
c h i l d  l a b o r "  f o r  persons  under 18. The Act a l lows t h e  S e c r e t a r y  
of Labor t o  l i s t  t h o s e  occupa t ions  which a r e  p a r t i c u l a r l y  hazard- 
ous  o r  de t r imen ta l  t o  h e a l t h  of minors. Except f o r  mining and 
manufactur ing,  t h e  S e c r e t a r y  may permit  14- and 15-year-olds  t o  
p a r t i c i p a t e  i n  occupa t ions  which do n o t  i n t e r f e r e  w i t h  t h e i r  
school ing  o r  h e a l t h  and well-being.  22/ Thus t h e  S e c r e t a r y  of  
Labor has broad d i s c r e t i o n a r y  power t o  promulgate c h i l d  l a b o r  
s t anda rds .  A b r i e f  summary of t h e  r e g u l a t i o n s  fol low.  

Exemptions from t h e  Federa l  Chi ld  Labor P rov i s ions  

The f e d e r a l  c h i l d  l a b o r  law does  no t  apply t o :  

(1) 	c h i l d r e n  under  16  employed by t h e i r  p a r e n t s  i n  
a g r i c u l t u r e  o r  i n  non -ag r i cu l tu r e  occupa t ions  
o t h e r  t han  manufacturing,  mining, o r  "hazard-
ous  occupa t ionsu ;  

(2 )  	 c h i l d r e n  under  16  employed by a  person o t h e r  
than t h e i r  p a r e n t s  i n  a g r i c u l t u r e ,  i f  t h e  oc-
cupa t ion  i s  no t  considered hazardous and em-
ployment i s  no t  dur ing school  hours ;  

( 3 )  	 c h i l d r e n  employed a s  a c t o r s  o r  performers i n  
motion p i c t u r e ,  t h e a t r i c a l ,  r a d i o ,  o r  t e l e v i -  
s i on  produc t ions ;  

-I b i d .
21/ 	 U.S., Department of Labor, F a i r  Labor S tandards  Act 

a s  Amended, WHPC P u b l i c a t i o n  1167, November 1966, p 
B i d . ,  p. 20. 



( 4 )  	 c h i l d r e n  d e l i v e r i n g  newspapers t o  t h e  consu-
mer; and 

(5 )  	 vhorneworkersff engaged i n  t h e  making of  wrea ths  
composed p r i n c i p a l l y  of  n a t u r a l  h o l l y ,  p i n e ,  
cedar ,  o r  o t h e r  evergreens ,  i nc lud ing  t h e  ha r -
v e s t i n g  of  the evergreens .  

I n  a d d i t i o n ,  t h e  S e c r e t a r y  of  Labor a l lows  exemptions for 
c e r t a i n  occupat ions  when a y o u t h  i s  p a r t i c i p a t i n g  i n  s tuden t -  
l e a r n e r  programs o r  v o c a t i o n a l  educa t ion  t r a i n i n g  programs t h a t  
have met h i s  approval .  

Hazardous Occupations f o r  P e r s o n s  Unde r  18 

The S e c r e t a r y  of  Labor l i s t s  17 c l a s s e s  of  n o n - a g r i c u l t u r a l  
occupa t ions  considered hazardous o r  d e t r i m e n t a l  t o  t h e  h e a l t h  and 
wel l -being of 16 and 17 y e a r  o l d  persons:  

( 1 )  	 manufacturing o r  s t o r i n g  e x p l o s i v e s  o r  a r t i -
c l e s  con ta in ing  exp los ive  components; 

( 2 )  motor v e h i c l e  o p e r a t i o n ;  

( 3 )  c o a l  mines;  

( 4 )  logg ing ,  sawmil ls ,  Lath m i l l s ,  s h i n g l e  mills, 
o r  cooperage-stock m i l l s ;  

( 5 )  	o p e r a t i o n  of  power-driven woodworking machines; 

( 6 )  	occupa t ions  invo lv ing  exposure t o  r a d i o a c t i v e  
subs tances  and t o  i o n i z i n g  r a d i a t i o n ;  

(7) ope ra t i on  of  e l e v a t o r s  and o t h e r  power-driven 
h o i s t i n g  appa ra tu s ;  

(8) o p e r a t i o n  of  power-driven meta l  forming, 
punching, and shear ing  machines; 

(9 )  	 mining, o t h e r  t h a n  c o a l ;  

(10). s l a u g h t e r i n g ,  meat-packing o r  p rocess ing ,  o r  
rendering ; 

(11) 	operation of c e r t a i n  power-driven bakery
machines; 

(12) o p e r a t i o n  of power-driven paper  p roduc ts  
machines. 



(13) 	manufacture o f  b r i c k ,  t i l e ,  and kindred pro-
ducts; 

(14) ope ra t i on  of  c i r c u l a r  saws, band saws, and 
g u i l l o t i n e  s h e a r s ;  

( 1 5 )  	 wrecking, demol i t ion ,  and shipbreaking oper-  
a t i o n s ;  

( 1 6 )  	 roof ing ;  and 

(17)  	 excava t ion  ope ra t i ons .  23/ 

Employment of  14 and 15-Year-Old Minors i s  I..imited 

Federa l  Chi ld  Labor Regulat ion Number 3 limits the employ-
ment of 14 and 15-year-old minors t o  c e r t a i n  occupa t ions  under  
c o n d i t i o n s  which do n o t  i n t e r f e r e  w i th  t h e i r  school ing ,  h e a l t h ,  
o r  wel l -being.  A 14 o r  15-year-old may n o t  be employed: 

(1) 	dur ing  school  hours ,  u n l e s s  i n  work- t ra in ing  
programs conducted under t h e  Economic Oppor- 
t u n i t y  Act o f  1964 and under  s p e c i f i e d  con-
d i t i o n s .  

(2 )  	be fo re  7 a.m. o r  a f t e r  7 p.m. his does n o t  
apply from June  1 through Labor ~ a y . ) ;  

( 3 )  	dur ing  t h e  school  yea r  --
( a )  	more t han  t h r e e  hours  a day -- on school 

days. 

( b )  	 more than  18 hours a  week -- i n  school  
weeks, 


( 4 )  	when school  i s  no t  i n  s e s s i o n  --
( a )  	more t han  8 hours a day 

( b )  	 more t han  40 hours a week 

23J 	 For a f u r t h e r  e l a b o r a t i o n  of  t h e s e  r e g u l a t i o n s ,  s e e  U.S. 
Department of Labor. Waqe and Hour  and P u b l i c  C o n t r a c t s  D i -
v i s i o n ,  A G u i d e  t o  c h i l d  Labor P rov i s ions  of  t h e  F a i r  Labor 
~ t a n d a r d xAct, ~ E l dLabor B u l l e t i n  No.. 101, Jan.,  1969, 



Occupations P r o h i b i t e d  t o  14 and 15-Year-Olds. Fourteen 
and 15-year-olds may no t  be employed i n  c e r t a i n  occupa t ions  and 
i n  c e r t a i n  jobs w i t h i n  some occupat ions:  

( 1 )  	 any manufactur ing occupat ion;  

( 2 )  	any mining occupat ion;  

( 3 )  	 process ing  occupa t ions  ( e x c e p t  i n  a r e t a i l ,  
food s e r v i c e ,  o r  ga so l ine  s e r v i c e  e s t a b l i s h -  
ment i n  t h o s e  s p e c i f i c  occupa t ions  e x p r e s s l y  
permi t ted  t h e r e  i n  accordance w i t h  t h e  fo re -  
going h o u r s ) ;  

( 4 )  	 occupa t ions  r e q u i r i n g  t h e  performance o f  any 
J u t i e s  i n  workrooms o r  workplaces where goods 
a r e  manufactured,  mined, o r  o therwise  proces- 
sed  ( excep t  t o  t h e  e x t e n t  e x p r e s s l y  permi t ted  
i n  r e t a i l ,  o f f i c e  s e r v i c e ,  o r  gasoline s e r v i c e  
e s t ab l i shmen t s  i n  accordance w i t h  t h e  forego- 
ing  hours )  ; 

( 5 )  	publ ic  messenger s e r v i c e ;  

( 6 )  	 ope ra t i on  o r  tending o f  a  h o i s t i n  appara tus  
o r  of  any power-driven machinery 7o t h e r  t han  
o f f i c e  machines and machines i n  r e t a i l ,  food 
s e r v i c e ,  and gaso l ine  s e r v i c e  e s t ab l i shmen t s  
which a r e  s p e c i f i e d  i n  t h e  fo regoing  l i s t  a s  
machines which such minors may o p e r a t e  i n  such 
e s t ab l i shmen t s ) ;  

( 7 )  	 any occupa t ions  found and dec l a r ed  t o  be haz-
ardou s; 

(8)  	occupa t ions  i n  connect ion w i t h  --
( a )  	 t r a n s p o r t a t i o n  of  persons  o r  p rope r ty  by 

r a i l ,  highway, a i r ,  water ,  p i p e l i n e ,  o r  
o t h e r  means;* 

( b )  	 warehousing and s t o r a g e ; *  

( c )  	 communications and public u t i l i t i e s ; "  

*Except o f f i c e  o r  s a l e s  work i n  connect ion w i th  these occupa t ions  
not performed on t r a n s p o r t a t i o n  media o r  a t  the a c t u a l  const ruc-
tion site. 



( d )  c o n s t r u c t i o n  ( i n c l u d i n g  r e p a i r ) ; *  

(9) 	any of t h e  fo l lowing  occupa t ions  i n  r e t a i l  
food s e r v i c e ,  o r  g a s o l i n e  s e r v i c e  e s t a b l i s h -  
ment: 

( a )  	work performed i n  o r  about  b o i l e r  o r  
eng ine  rooms; 

(b) 	work i n  connect ion with maintenance o r  
r e p a i r  o f  t h e  e s t ab l i shmen t ,  machines o r  
equipment; 

( c )  	 o u t s i d e  window washing t h a t  i nvo lves  work- 
i n g  from window s i l l s ,  and a l l  work r e -
q u i r i n g  the use of  l a d d e r s ,  s c a f f o l d s ,  o r  
t h e i r  s u b s t i t u t e s ;  

( d )  	 cooking (excep t  a t  soda f o u n t a i n s ,  lunch 
c o u n t e r s ,  snack b a r s ,  o r  c a f e t e r i a  serv-
ing c o u n t e r s )  and baking;  

( e )  	 occupa t ions  which i nvo lve  o p e r a t i n g ,  
s e t t i n g  up, a d j u s t i n g ,  c l ean ing ,  o i l i n g ,  
o r  r e p a i r i n g  power-driven food s l i c e r s  
and g r i n d e r s ,  food choppers and c u t t e r s ,  
and bakery-type mixers;  

(f) 	work i n  f r e e z e r s  and meat coolers  and a l l  
work i n  p r e p a r a t i o n  of  meats for s a l e  
( excep t  wrapping, s e a l i n g ,  l a b e l i n g ,  
weighing,  p r i c i n g  and s tock ing  when per- 
formed i n  o t h e r  a r e a s ) ;  

( g )  	 l oad ing  and unloading goods t o  and from 
trucks,  r a i l m a d  cars o r  conveyors;  and 

( h )  	 a l l  occupa t ions  i n  warehouses excep t  o f -
f i c e  and c l e r i c a l  work. 

Occupations i n  Which 14  and 15-Yearmolds May be Employed. 
Four teen  and 15-year-old minors may be employed i n  any o t h e r  oc- 
cupa t ion  and i n  t h e  fo l l owing  occupa t ions '  i n '  r e t a i l ,  food and 
gaso l ine  s e r v i c e  e s t ab l i shmen t s :  

( 1 )  	 o f f i c e  and c l e r i c a l  work ( i n c l u d i n g  o p e r a t i o n  
of o f f i c e  machines)  ; 



(2 )  	 c a s h i e r i n g ,  s e l l i n g ,  modeling, a r t  work, work 
i n  a d v e r t i s i n g  depar tments ,  window trimming, 
and comparative shopping; 

( 3 )  	 p r i c e  marking and tagg ing  by hand o r  by ma-
ch ine ,  assembling o r d e r s ,  packing and she lv ing ;  

( 4 )  	 bagging and ca r ry ing  o u t  customers o r d e r s ;  

(5) 	e r r a n d  and d e l i v e r y  work by f o o t ,  b i c y c l e ,  and 
publ ic  t r a n s p o r t a t i o n ;  

( 6 )  	 clean-up work, i nc lud ing  t h e  use  o f  vacuum 
c l e a n e r s  and f loorwaxers,  and maintenance of 
grounds, b u t  no t  i nc lud ing  t h e  use  of  power- 
d r i v e n  mowers o r  c u t t e r s ;  

(7) ki tchen  work and o t h e r  work involved i n  pre- 
par ing and se rv ing  food and beverages ,  i nc lud -
ing t h e  o p e r a t i o n  of machines and dev i ce s  used 
i n  t h e  performance of  such work, such a s ,  b u t  
no t  l i m i t e d  t o ,  dish washers,  t o a s t e r s ,  dumb-
w a i t e r s ,  popcorn poppers, milk shake b l ende r s ,  
and c o f f e e  g r i n d e r s ;  

(8 )  	 work i n  connect ion w i th  c a r s  and t r u c k s  i f  con-
f i n e d  t o  d i spens ing  g a s o l i n e  and o i l ;  

cou r t e sy  s e r v i c e ;  

c a r  c l e a n i n g ,  washing and p o l i s h i n g ;  

o t h e r  occupa t ions  permit ted  by t h i s  s e c t i o n  
( t h i s  does  no t  inc lude  work i nvo lv ing  t h e  use 
of  p i t s ,  racks o r  l i f t i n g  appa ra tu s  o r  i n -  
vo lv ing  t h e  i n f l a t i o n  of any t i r e  mounted on 
a r i m  equipped wi th  a removable r e t a i n i n g  
r i m ) ;  and 

( 9 )  	 c l ean ing  v e g e t a b l e s  and f r u i t ,  and wrapping, 
s e a l i n g ,  l a b e l i n g ,  weighing,  p r i c i n g  and 
s tock ing  goods when performed i n  a r e a s  physi-  
c a l l y  s e p a r a t e  from a.reas where meat i s  pre-
pared f o r  s a l e  and o u t s i d e  f r e e z e r s  o r  meat 
coo le r s .  24/ 



Hazardous Occupa t ions  i n  A q r i c u l t u r e  

Occupa t ions  i n  a g r i c u l t u r e  which a r e  p r o h i b i t e d  f o r  c h i l -  
d r e n  u n d e r  1 6  a r e :  

(1) 	o p e r a t i n g  a t r a c t o r  o f  o v e r  20 PTO horsepower, 
o r  c o n n e c t i n g  o r  d i s c o n n e c t i n g  an implement 
o r  any o f  i t s  p a r t s  t o  o r  from such  a t r a c -
t o r .  

(2) o p e r a t i n g  o r  a s s i s t i n g  t o  o p e r a t e  ( i n c l u d i n g  
s t a r t i n g ,  s t o p p i n g ,  a d j u s t i n g ,  f e e d i n g ,  o r  
any o t h e r  a c t i v i t y  i n v o l v i n g  h y s i c a l  c o n t a c t  
a s s o c i a t e d  w i t h  t h e  o p e r a t i o n  P any o f  t h e  f o l -  
l owing  machines:  

( i )  c o r n  p i c k e r ,  c o t t o n  p i c k e r ,  g r a i n  com-
b i n e ,  hay mower, f o r a g e  h a r v e s t e r ,  hay b a l e r ,  
p o t a t o  d i g g e r ,  o r  mobi le  pea v i n e r ;  

(ii) f e e d  g r i n d e r ,  c r o p  d r y e r ,  f o r a g e  
b lower ,  a u g e r  conveyor,  o r  t h e  un load ing  mech- 
anism o f  a n o n g r a v i t y - t y p e  s e l f - u n l o a d i n g  
wagon o r  t r a i l e r ;  o r  

(iii) power p o s t - h o l e  d i g g e r ,  power p o s t  
d r i v e r ,  o r  nonwalking t y p e  r o t a r y  t i l l e r .  

( 3 )  	 o p e r a t i n g  o r  a s s i s t i n g  t o  o p e r a t e  ( i n c l u d i n g  
s t a r t i n g ,  s t o p p i n g ,  a d j u s t i n g ,  f e e d i n g ,  o r  
any o t h e r  a c t i v i t y  i n v o l v i n g  h y s i c  a 1  c o n t a c t  
a s s o c i a t e d  w i t h  t h e  o p e r a t i o n  7 any o f  t h e  
f o l l o w i n g  machines:  t r e n c h e r  o r  ear thmoving 
equipment;  f o r k  l i f t ;  p o t a t o  combine; o r  
power-driven c i r c u l a r ,  band,  o r  c h a i n  saw. 

( 4 )  	 working on a farm i n  a y a r d ,  pen, o r  s t a l l  oc-
cup ied  by a :  b u l l ,  b o a r ,  o r  s t u d  h o r s e  main- 
t a i n e d  f o r  b r e e d i n g  purposes ;  o r  sow w i t h  
s u c k l i n g  p i g s ,  o r  cow w i t h  newborn c a l f  ( w i t h  
u m b i l i c a l  c o r d  p r e s e n t ) .  

(5)  	 f e l l i n g ,  buck ing ,  s k i d d i n g ,  l o a d i n g ,  o r  un-
l o a d i n g  t i m b e r  w i t h  b u t t  d i a m e t e r  of more 
t h a n  6 i n c h e s .  

(6 )  	 working from a l a d d e r  o r  s c a f f o l d  ( p a i n t i n g ,  
r e p a i r i n g ,  o r  b u i l d i n g  s t r u c t u r e s ,  p r u n i n g -
t r e e s ;  p i c k i n g  f r u i t ,  e t c . )  a t  a h e l g h t  o f  
o v e r  20 f e e t .  



(7 )  	 d r i v i n g  a bus ,  t r uck ,  o r  automobile when 
t r a n s p o r t i n g  passengers ,  o r  r i d i n g  on a t r a c -
t o r  a s  a passenger  o r  he lpe r .  

(8) 	working inside --
( i )  A fruit, fo rage ,  o r  g r a i n  s t o r a g e  

designed t o  r e t a i n  an oxygen d e f i c i e n t  o r  
t o x i c  atmosphere; 

( i i )  An u p r i g h t  s i l o  w i t h i n  2 weeks a f t e r  
s i l a g e  has  been added o r  when a  t o p  unloading 
dev ice  i s  i n  ope ra t i ng  p o s i t i o n ;  

(iii) A manure p i t ;  o r  

( i v )  A h o r i z o n t a l  s i l o  wh i l e  o p e r a t i n g  a 
tractor f o r  packing purposes. 

( 9 )  	Handling o r  applying ( i n c l u d i n g  c l ean ing  o r  
decontaminating equipment, d i s p o s a l  o r  r e t u r n  
of  empty c o n t a i n e r s ,  o r  s e rv ing  a s  a flagman 
f o r  a i r c r a f t  app ly ing)  a g r i c u l t u r a l  chemicals 
c l a s s i f i e d  under t h e  Federa l  I n s e c t i c i d e  
Fungicide ,  and Rodentici.de A c t  (7  U.S.C. 135 
e t  seq.)  a s  Category I of  toxicity, i d e n t i -
f i e d  by the word l lpoisonlt  and t h e  "skull and 
cross bone^^^ on t h e  l a b e l ;  o r  Category I1 of 
t o x i c i t y ,  i d e n t i f i e d  by t h e  word "warning1' on 
the l a b e l ;  

(10)  	 Handling o r  using a b l a s t i n g  agen t ,  i nc lud ing  
bu t  n o t  l i m i t e d  t o  dynamite, b lack  powder, 
s e n s i t i z e d  ammonium n i t r a t e ,  b l a s t i n g  caps ,  
and primer cord ;  o r  

(11)  	 Transpor t ing ,  t r a n s f e r r i n g ,  o r  applying anhy-
drous  ammonia. 

The a g r i c u l t u r a l  r e g u l a t i o n s  make p rov i s ion  f o r  exemptions 
t o  be provided f o r  s t u d e n t - l e a r n e r s  who a r e  taking v o c a t i o n a l  
educa t ion  courses .  26/ 

Part 1500.71, T i t l e  29 -- Labor, Fede ra l  R e q i s t e r ,  Vol .  35, 

No. 4, January 4, 1970, pp. 221-222. 

( s e e  P a r t  1500, 72, T i t l e  29 -- Labor, Federal  Reqister,

Vol. 35, No. 4, January 4,  1970, pp. 2 2 2 r  
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Appendix A 

TIIE FOI,I.rC>WTNG BUSINESSES ARE COVERED BY FEDERAL,
clra r m  r . ~ u o ~  I F  ~ E I R GROSSREGULATIONS ~t 

VOLUME OF SUES EXCEEDS '350,000 

Antique Shops 
Auto Cour t s  
Automobile Dea le rs t  Estab- 

l i shmen t s  
Automobile Laundries 
Automobile Repair  Shops 

Barber  Shops 
Beauty Shops 
Bicyc le  Shops 
B i l l i a r d  P a r l o r s  
Book S t o r e s  
Bowling Al leys  
Butcher  Shops 

C a f e t e r i a s  
Cemeter ies  
China,  Glassware S t o r e s  
C i g a r  S t o r e s  
C lo th ing  S t o r e s  
Coal Yards 
Confec t ionery  S t o r e s  
Cremator ies  

Dance H a l l s  
De l i ca t e s sen  S t o r e s  
Department S t o r e s  
Drapery S t o r e s  
Dres s - su i t  Renta l  Estab- 

l i shmen t s  
Drug S t o r e s  
Dry Goods S t o r e s  

Embalming Es tab l i shments  

Farm Implement Dea le rs  
F i l l i n g  S t a t i o n s  
F l o o r  Covering S t o r e s  
Florists 

Funeral  Homes 
F u r  Repa i r  and S torage  

Shops 
Fur Shops 
F u r n i t u r e  S t o r e s  

Gift, Novelty and Souvenir  
Shops 

Grocery S t o r e s  

Hardware S t o r e s  
Hoisery  Shops 
Ho te l s  
Household Appliance S t o r e s  
Household F u r n i t u r e  S to rage  

and Moving Es tab l i shments  
Household Ref r i g e r a t o r  Ser-  

v i c e  and Repair  Shops 

I n f a n t s 1  Wear Shops 

Jewel ry  S t o r e s  

Liquor  S t o r e s  

Luggage S t o r e s  

Lumber Yards 


&Masseur Es tab l i shments  
M i l l i n e r y  Shops 
Muscial  Ins t rument  S t o r e s  

and Repair  Shops 

Newsstands 

P a i n t  S t o r e s  
Pub l i c  Parking Lots  
Photographic Supply and 

Camera Shops 
Piano Tuning Es tab l i shments  
Pub l i c  Baths 
Pub l i c  Garages 

Radio and Te l ev i s ion  S t o r e s  
and Repair  Shops 


Rec rea t i ona l  Camps 

Reducing Es tab l i shments  

Res t au ran t s  

Roadside Diners 




Scalp- t reatment  Establishments 
Shoe Repair Shops 
Shoeshine Parlors 
S p o r t i n g  Goods Stores 
S t a t i o n e r y  S t o r e s  

T a x i d e r m i s t s  
T h e a t e r s  
T o u r i s t  Houses 
T r a i l e r  Camps 

U n d e r t a k e r s  

Valc-t Shops 
V a r i e t y  Shops 

Watch, C l o c k  and Jewelry 
R e p a i r  Establishments 
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